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Terry Hembree

November 12, 2024

Jeff Jones

Putnam County Attorney
1420 MNeal Street
Cookeville, TH 38501

Dear Jeff,

| am writing to request a review of the enclosed complaints for consideration and presentation to the
Putnam County Commission concerning Sheriff William Edward "Eddie” Farris, These complaints detail
several incidents that raise concerns about ethical violations and a failure to uphold the General Orders
of the Putnam County Sheriff's Office. These issues indicate serious shortcomings in transparency,
accountability, and the erosion of public trust—fundamental principles of the Tennessee Law

Requesting an inguiry into these matters is in line with the Commission’s Code of Ethics, adopted in !E\-u _
February 2007, as there are multiple potential violations of ethical and legal standards that warrant e ¥
thorough examination. The multiple violations of General Orders and ethical standards indicate potenti >
malfeasance, misfeasance, and nonfeasance, warranting an official review in accordance with the

Commission’s Code of Ethics.

In 2018, the Putnam County Sheriff's Office, under Sheriff Farris's leadership, joined the Tennessee Law
Enforcement Accreditation (TLEA) program, which forms a membership with agencies to uphold
transparency, accountability, and adherence to established policies, known as General Orders. TLEA
membership, funded by taxpayer dollars, implies a public commitment to these standards. However, the
actions of Sheriff Farris appear to contravene this commitment. While Sheriff Farris promotes the TLEA
membership as evidence of the Sheriff’s Office commitment to accountability and professionalism, the
repeated failure to enforce General Orders suggests a significant disparity between public perception
and actual practices within the Sheriff's Office.

Over the past several years, numersus Iirutu'lm ofalleged viclations have occurred under Sheriff Farris

administration. Below is a summary of :
1. 2018: Sheriff Farris fafled to notify the Officers Standards and Training (POST)

Commission of a deputy’s resignation a ::Iirrqnll investigation, violating POST rules and
General Orders.

2. 2018: Sheriff Farris provided a political ﬂl_'ud’ldate with a police escort, failing to extend the same
courtesy to the candidate's opponent, violating General Orders regarding political activity.
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2019; Sheriff Farris mandated depu M:Emntfﬂunnﬂﬁhmﬂ&ﬁrghmifﬂnn,
seemingly to demaonstrate solidarity in support of his budget. This necessitated the use of
overtime funds, effectively misappropriating taxpayer resources.

2019: Sheriff Farris participated in a seminar in Las Vegas centered on private security and
protection, which appeared to be related to his outside employment. He used an email
associated with a private security firm to make reservations associated with the conference,
thereby violating General Orders regarding the use of public funds.

2020: Sheriff Farris improperly responded to a Tennessee Public Records Act (TPRA) request,
charging excessive fees, failing to provide an estimate, and not explaining withheld records,
viclating General Orders.

2020: Following the DUI arrest of a deputy in a sheriff's office vehicle, Sheriff Farris Issued a
vague press release, withholding crucial details and failing to update the public on an
administrative investigation referenced in the press release violating General Orders rqu_ﬂln; Ay

internal investigations. »

2021: Sheriff Farris disregarded General Orders by declining to investigate a complaint i 2 a\, .
a citizen who had received an anonymous letter seemingly linked to a public records request o A
submitted to the Sheriff's Office.

2021; Sheriff Farris allowed the creation of a "Ban List™ that unlawfully restricted certain
individuals from accessing the lobby of the Sheriff's Office. This measure seemed to
disproportionately affect critics of the Sheriff"s Office and gave rise to concerns about potential
violations of established General Orders, particularly since the “Ban List" lacked the backing of a
lawful court order.

2022: Sheriff Farris neglected to investigate a command staff member for making an inquiry
about a court case involving the family member of a former employvee. This inguiry appeared to
be retaliatory, originating from the former employes’s request for public records related to the
command staff member. The command staff member's inquiry appeared to be in violation of
General Orders,

Y

2022: Sheriff Farris did not discipling h-{;'rliﬁed command staff member whao, identifying
himsalf as sheriff's personnel, | ! E’dmt in a neighboring county and acted
unprofessionally, violating General Orders.| _ 00"
- o . |
0X2: In a federal lawsuit, Sheriff Farris cused of obstructing public comments on social '

media accounts linked to the Sheriff's Office. In his defense, Sheriff Farris filed a sworn affidavit
daiming the account in question was his personal account. However, this account contained
information related to the official business of the Sheriff's Office, which is prohibited on private
social media platforms according to General Orders. Furthermore, it appeared that personnel
from the sheriff's office used the account to post updates related to official business.
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Sheriff Farris's affidavit raises significa i considering the contradicting information
about the use of the sodal media nt, bringing into question concerns of possible perjury
and violations of General Orders.

P

12. 2023: Sheriff Farris did not ensure a safe working environment for correctional employees at the
Putnam County Jail, who were subjected to hazing by their co-workers. The District Attorney
reported this incident to the Tennessee Bureau of Investigation. Additionally, Sheriff Farris failed
to disdlose to the public the findings of the investigation and any disciplinary actions taken,
thereby violating General Orders.

13, December 2023: Sheriff Farris permitted a county official to ride in an unmarked Sheriff's Office
SUV equipped with flashing blue lights during a Christmas parade. The vehicle displayed signs
identifying the official, who has since declared their candidacy for county mayor in 2026, This
situation raises concemns about the misuse of Sheriff's Office resources for promotional

\‘%’* purposes, potentially violating General Orders. &
’E\, :

14. 2023: Sheriff Farris failed to investigate deputies who escorted a school bus out of the cod »
a state highway during rush hour on a Friday aftermnoon, disrupting traffic flow and creating - !E\-\..
hazards, in violation of General Orders. ~

ni\v.

)
15, 2023-2024; Numerous inmates experienced drug overdoses in the Putnam County Jail, resultd

in taxpayer-funded medical costs. Sheriff Farris's failure to secure the jail violated General

Orders.

16. 2024: A violent sex offender escaped from jail near a school that was in session, yet the school
was not notified and no lockdown was issued. Sources indicate that this delay was intended to
reduce embarrassment for the sheriff's office and constituted a violation of General Orders.

Furthermore, other incidents induded Sheriff Farris's failure to investigate fake social media accounts
that were created to harass critics of the Sheriff's Office. There was also the improper handling of a
firearm by a deputy, which led to an accidental discharge of a high-powered rifle, creating a safety
hazard and causing damage to the Sheriff's Office command post vehicle. Additionally, Sheriff Farris hired
|law enforcement officers who had previously been terminated or resigned under scrutiny, thereby

circumventing the General Order con hiring Standards.
Additional Concems Regarding Retaliation : lowers
Sources have reported that Sheriff Farris has ; hnmhhmﬂm{mraﬂaﬁmimm

issues within the Sheriff's Office. Sources indicate Sheriff Farris has conducted meetings in which he
cautioned employees that any leak of internal issues could lead to them "never working in law
enforcement again.” These actions appear retaliahi"y; targeting potential whistleblowers in direct
violation of Tennessee's whistleblower protections (Tennessee Code Annotated S0-1-304).
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Furthermore, such intimidation tactics could Htute official misconduct (Tennessee Code Annotated
39-16-402) and official oppression [Tennessee Code Annotated 39-16-303). These threats, particularly if
directed at employees attempting to report legal violations, are unlawful and warrant serious
investigation.

Concerns Regarding Jail Funding and Staffing Misallocation

Additionally, the recent expansion of the Putnam County Jail has resulted in millions of dollars in
expenses borme by taxpayers. Sources have reported that despite requests for more personned, the
facility is reportedly critically understaffed, which has contributed to assaults on correctional officers and
heightened safety risks. Sources suggest that Sheriff Farris may have redirected funds allocated for
correctional staffing to other non-correctional positions, raising concerns about the potential
misallocation of resources that are supposed to maintain safety within the jail.

i Conclusbon
4
\'*“. In light of these allegatians, the Putnam County Commission's Code of Ethics, established in 2009,
e 'm ires that an Ethics Committee conduct an investigation when county officials face serious
“ * “accusations. The recent indictment of the Monterey Police Chief on charges of official misconduct for

misuse of public funds underscores the seriousness of these matters and emphasizes the necessity of a
comprehensive and impartial inguiry Into the complaints against Sheriff Farris. As Tennessee Comptroll
Jason Mumpower noted regarding the investigation of the Monterey Police Chief, these situations “raise
sericus ethical concerns,” and the same applies to the allegations involving Sheriff Farris, as there are .
notable similarities between the two cases.

| want to make it dear that | am not suggesting the Monterey Police Chief is guitty of any wrongdoing; he
is presumed innocent until proven guilty, just as Sheriff Farris is entitled to the same presumption.
However, considering the decision to investigate the Monterey Police Chief due to serious ethical
concerns, it is anly fair that the same standard of principal be applied to Sheriff Farris.

| have obtained documents through public records requests that support several of these allegations,
and | have attached some of them to provide additional clarity and context. The documents may not
necessarily provide direct proof, but are included for related context. For example, the photo of the
Sheriff's Office Command Post is induded 1o s its overall appearance; however, it does not

Enclosed are specific complaints that outline ! detail violations of certain General Orders.
Furthermore, if this matter ks induded on the of the Commission or Ethics Committee, Tennessee
Public Chapter 300, enacted on July 1, 2023, permi blic comments during the review process,
allowing other citizens to share their insights. | believe there are members of the public who are eager to

speak to the Commission about these allegations.
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If you have questions or need additional information; please feel free to contact me.
Thank you for your attention to this matter.
Sinceraly, )




Lack of Transparency Ac::qunt.hlllty DUI Arrest of Deputy Gibbons

Formal Complaint Against Putnam € he E Eddie Farris
Ta: Putnarm County Commission Ethiuﬂ; i . 3

Purpose of Complaint

This eomplaint addresses the mishandling of Deputy James David Gibbons' DUI arrest while driving a
sheriff’s department vehicle. It highlights Sheriff Eddie Farris's lack of transparency and accountability,
which appears to violate both the General Orders of the sheriff's office and the standards set by the
Tennessee Law Enforcement Accreditation (TLEA) program. The incomplete disclosure of the
circumstances around the incident and Gibbons® subsequent resignation ralses serious concerns about

adherence to the Putnam County Sheriff’s Office General Orders, the integrity of the process, and public
trust,

Summary of Issues

1. Arrest of Deputy James David Gibbons for DUI In December 2020, Putnam County Deputy
James David Gibbons was arrested by the Cookeville Police Department for driving under the
influence [DUI) following an automaobile accident in the parking ot of a local motel. Gibbons was
operating a sheriff's department vehicle at the time of the accident. The incident was w@n&md
by Cookeville Police officers who were at the motel on an unrelated matter. Despite these, |, -
circumstances, the press release issued by Sheriff Eddie Farris about Gibbons® arrest falled
disclose that Gibbons was operating a sheriff's office vehicle at the time of his DUI arrest.iﬁﬁs
omission led to incomplete and misleading information being provided to the public.

Failure to Investigate and Lack of Transparency Regarding Gibbons’ Reslgnation Sheriff Farris

stated in the press release that Deputy Gibbons was placed on paid administrative leave pending

an investigation. However, records obtained through a public records request indicate that

Gibbons was allowed to resign, and there was no documentation of any investigation having

taken place. Additionally, Sheriff Farris did not issue any further statements about the

circumstances of Gibbons' resignation, nor did he inform the public about the resignation itself,
further eroding public confidence and transparency.

3. Violation of Public Trust Sheriff Farris, who adopted the motto “Eaming the public’s trust every
day” when he became Sheriff in 2014, undermined public trust by withholding critical
information regarding Gibbons' DUI arrest while operating a sheriff's office vehicle. This lack of
transparency raises serious questions about the integrity of the Sheriff's Office and whether

Sheriff Farris acted in the public's best interest by failing to disclose all relevant details about the
incident. i

Violations of General Orders —

The actions of Deputy James David Gihbunsl’;xd't
Farris violate multiple General Orders of the Putna

_ nt actions and omissions by Sheriff Eddie

Colnty Sheriff's Office:

1. General Order 320.4 - General Standards

o Members are required to mnducuﬁemuluﬁ in accordance with the law at all times,
whether on- or off-duty. Gibbons' arrest for DUl while operating a sheriff's department

vehicle is a clear violation of this General Order, as it involves criminal conduct while in
possession of office property,
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2. General Order 320.5.1{c) - Laws
o Sheriff Farris failed to dlocal regulations by not fully disclosing the DUI
arrest of Deputy Gibbons wh u'[g ng a sheriff's department vehicle. This omission
violated the requirement to follgw laws and rules that ensure transparency and |
accountability in law enforcement operations.
3. General Order 320.5.2(a) - Ethics
o Using or disclosing one's status as a member of the Putnam County Sheriff's Office in any
way that could reasonably be perceived as an attempt to gain influence or autharity for
non-office business or activity. By failing to disclose the full detalls of Gibbons' arrest
while operating a county vehicle, it may be perceived that the Sheriff's Office sought to
protect Gibbons from further scrutiny, undermining the ethical standards of the
department.
4. General Order 320.5.6(f) - Unauthorized Access, Disclosure, or Use
o The resources of the sheriff's office, including vehicles and personnel, were misused in
this incident. The fact that Gibbons was operating a sheriff's vehicle while intoxicated
and subsequently arrested raises serious questions about the unauthorized and
inappropriate use of department resources. :
. General Order 320.5.8{i) - Performance g 5
o The incident brought discredit to the Sheriff's Office, as it involved an officer engagi
illegal conduct (DUI) while using county resources. The lack of full disclosure and
subsequent resignation without proper investigation further discredited the
department's integrity.
General Order 320.5.9(g) and (I} - Conduct
o Gibbons' criminal, dishonest, or disgraceful conduct while operating a sheriff's vehicle
adversely affected his relationship with the office. His actions, coupled with Sheriff
Farris's failure to fully investigate or disclose the details of the incident, reflect poarly on
the entire Sheriff's Office. Additionally, any other conduct unbecoming of a member that
reflects unfavorably on the office was clearly demonstrated in this case.
7. General Order 320.5.11{a) and (b) - Intoxicants
o Gibbons reported to work impaired, which is prohibited by this General Order, Operating
a sheriff's department vehicle while under the influence of alcohol constitutes a
viglation of this order, particularly since his ability to perform his duties was impaired.
8. General Order 501.6.2 - County Vehicle Involved
a  Whenever a county vehicle is involved in a traffic accident resulting in damage or injury,
a report Is required. The sheriff's office should have completed and forwarded a damage
report to the appropriate SUpervisag, It is unclear whether this was done, given the lack
of an investigation into theincident.
9. General Order 1010.13 - ResignationsjiRetirefments Prior.to Discipline
e Deputy Gibbons was allo tar | any discipline was imposed, and there was
ng formal record indicating that a n gcourred, This violates the requirement
that a pending investigation or disc Jmust continue, even in the event of a
resignation.

(Snd Orders
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1. Launch a Formal |
fallure to fully disclose Deputy Glhhn
while operating a county vehicle,

2. Ensure Transparency: The Sheriff's Office hwst improve its communication with the public,
especially in cases involving rr'rlscundlgr:ruraimlnal behavior by its members. Transparency in
such cases Is essential to maintaining public trust.

3. Enforce Compliance with General Orders: All members of the Sheriff's Office, including Sheriff
Farris, must adhere to General Orders regarding transparency, reporting misconduct, and
handling personnel complaints. Any deviation from these orders must be addressed to prevent
further erosion of public confidence.

$ Bammittee should investigate the Sheriff's Office’s
] I'I'ld the lack of an investigation into his actions

Conclusion

Deputy James David Gibbons' arrest for DUI while operating a sheriff's department vehicle, and the
subsequent actions and omissions by Sheriff Farris, raise significant concerns about transparency,
_ accountability, and adherence to the Putnam County Sheriff's Office General Orders. A farmal 4
» investigation is necessary to ensure that appropriate actions are taken to maintain public trust i(.d‘
- ensure that similar incidents are handled with transparency and integrity in the future, . |

k. .
Ta . =
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CHIME TRACKER

Longtime Putnam County deputy on paid leave after DUI arrest

ot 71, 3020/ 10:33 AM CST
Updated: Dec $1, 2000 [ 11243 AM CST

PUTHAM COLNTY, Tenn. (WKRN] — A Putnam County deputy amested aver the weekend for deiving under the influence has been placed on pald
administrative laave.

The Putnam Cownty Sheriff's Office said Deputy James David Glbbons was arrested by Cookevitle police arownd B pom. Sunday,
Gibbons was jailed on charges of DU and implied comsent, according to investigators, His bomnd was set at 51,000,

In & statement, Putnam County Sherifl Eddie Farris said, *1 am terribly disappointed with the decision Depusty Gibbons chose and the behavior
he displayed *

The sheriff added Gibbons, who has served with the Putnam Cownty Sheriffs Office since 1992, would be placed on paid administrative leave
pending the owtcome of an imvestigation,
CHIME TRACEER | Read the latest crime news from Middle Tennesses >

CapyTight I Haweis Madn e A3 nghin opsenasd ThEN Mgt ey faf D6 [UbSSIed. [ d0a i wrwting, O 0T
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Fallure to Follow Hiring Practices Guidelines

b
Formal Complaint Against Putnam Cou
To: Putnam County Commission Ethics

Al
heriff Eddie Farris
ittee ;

Purpose of Complaint

This complaint highlights the failure of Putnam County Sheriff Eddie Farris to maintain standards set by
the Tennessee Law Enforcement Accreditation (TLEA) program, as well as his failure to comply with
General Orders regarding background investigations when hiring personnel. Since the accreditation of
the Putnam County Sheriff's Office by the Tennessee Association of Chiefs of Police in 2018, Sheriff Farris
has hired multiple individuals with questionable backgrounds, disregarding the General Orders that
require thorough vetting of all candidates. This hiring record reflects poorly on the Sheriff Farris's
commitment to maintaining the integrity and accountability expected by TLEA standards.

Summary of Issues

1. Accreditation and Accountability Standards
o In 2018, the Putnam County Sheriff's Office was accredited by the TLEA, which
emphasizes [aw enforcement accountability and transparency. TLEA standards reqyi-p
compliance with specific operational and ethical guidelines, particularly in hlr‘mi .
practices. However, Sheriff Farris has repeatedly failed to meet these standard
individuals with records that raise questions about their suitability for public
i I Failure to Conduct Thorough Background Investigations
o Sheriff Farris has hired individuals with questionable histories, violating the Eem!ral'
_ Orders that require thorough background checks to assess candidates’ character and
Ey integrity. Despite TLEA's accreditation requirements and the department’s motto,
| “Earning the public’s trust every day,” these hiring decisions contradict the standards for -
public accountability and professionalism, Lt

=]

Examples of Questionable Hiring Practices

1. Hiring of Michael Ronczkowski [2018)

o In 2018, Sheriff Farris hired Michael Ronczkowski as an Administrative Major to manage
the administrative operations and warrant division, even though Ronczkowski lacked
certification as a law enforcement officer in Tennessee, as verified by the Tennesses
Peace Officer Standards and Training (POST) Commission. His prior tenure with the
Miami-Dade Police Departmant included an internal iInvestigation that labeled him “an
embarrassment to the de _l'iﬂ"lEI"i‘t; raising sericus concemns about his character and
integrity. Mevertheless, he itted to supervise certified law enforcement
personnel, carry a hadgefan._ FITIr-iﬂd uperaml a department vehicle equipped with
blue lights and siren—privi for certified officers.

2. Hiring of Gary Harris (2021) x

o Im 2021, Sheriff Farris hired Gary H a ﬁ:r'rmer police chief from Algood, Tennessee,
who had been dismissed due to questibnable conduct. Evidence of Harris's misconduct
included a whistleblower cell phone video showing him drinking while driving, which
endangered citizens in his community. Furthermare, Harris had his private investigator's
license revaked by the Tennessee licensing board in the 1990s, yvet he was appointed to
a detective position in the Putnam County Sheriff's Office despite this troubling
backgrowmd.

'?l.
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Failure to Follow Hiring Practices Guidelines

.
3. Hiring of Mia Godinez (2022) . .

a  In 2022, Sheriff Farris b

iatﬂl;'iﬂﬁ'i as a.deputy, despite her employment history

indicating prior discipli ing her character and integrity, as well as her
termination from her last runt position. Godinez had resigned from the
Putnam County Sheriff's Offi aran off-duty DUI incident and a vehicle accident.

Following her resignation due to these circumstances, Sheriff Farris issued a statement
commending her, which seerved to endorse her problematic conduct.

4. Hiring of Greg Etheredge [2023)

o In 2023, Sheriff Farris hired Greg Etheredge, a former police chief in Livingston,

Tennessee, who resigned as chief amid an investigation into missing evidence, including
527,000 in cash, as well as his failure to report incidents of domestic violence and child
abuse involving a city alderman. District Attorney Bryant Clyde Dunaway issued a letter
to the Livingston Mayor and Board of Aldermen regarding a TBI investigation into
Etheredge, stating, “It is the role of law enforcement to protect our citizens and actively

investigate allegations of criminal conduct. That does not appear to have happened here
under the leadership of Greg Etheredge.” Despite these serious issues, Sheriff Farris
appointed Etheredge to a detective role within the sheriff's department.

Violations of General Orders

» S A

_' '&.lppeaﬁ that the following General Orders were violated in Sheriff Farris’s hiring practices:
e -

1. General Order 1000.5 - Background Investigation
o Every candidate is required to undergo a thorough background investigation to confirm
personal integrity and ethical standards, which should be used to determine suitability
for the role. Sheriff Farris's hiring practices demonstrate a clear failure to uphold this
standard by bringing in personnel with questionable records.
2. General Order 1000.6 - Disqualification Guldelines
o This guideline mandates evaluating candidates by considering patterns of behavior, the
severity of past actions, and the probable consequences of repeated behavior. Sheriff
Farris's hiring choices, Imvolving individuals with histories that could harm public trust if
repeated, contradict these guidelines,
3, General Order 1000.7 - Employment Standards
o This standard requires candidates to meet the minimum legal and ethical requirements
of the Sheriff's Office, with high standards for integrity and ethics. Sheriff Farris's
appeintments of personnel with concerning backgrounds do not align with these values,
damaging the public's tr A
4. General Order 1000.7.1 - Stand
o Deputies are expected to m .
law, with background check
the individuals hired by Sheriff Fa

A

&5

imum moral standards as specified by Tennesses
e office to confirm good character. Many of

danot'meet these moral and ethical requirements,
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Recommendations —

1. Conduct an Internal Audit of > ol
o The Ethics Committee should an‘audit of the Sheriff's Office hiring records and
background checks to determing if Sheriff Farris has followed the department’s
guidelines for employment standa‘r&s.
2. Reevaluation of TLEA Accreditation
o The Tennessee Association nl' Chiefs of Police should review the Putnam County Sheriff's
Office’s compliance with TLEA standards to ensure ongoing eligibility for accreditation,
The continued accreditation of the department under these circumstances diminishes
the value of TLEA's acoountability standards.
3. Reinforce Standards of Public Safety Employment
o Itis recommended that the Sheriff's Office reevaluate its standards for hiring and
employment, with an emphasis on upholding ethical requirements and public trust,
especially in light of the questionable hires made under Sheriff Farris's leadership.
Conclusion

Sheriff Eddie Farris's hiring practices have repeatedly violated the General Orders regarding background

investigations, and they do not reflect the values of accountability and transparency required by TLEA

standards. The Ethics Committee should investigate these hiring practices to ensure a::-uuntahﬂ'!t‘ra
HI the public's trust in the Putnam County Sheriff's Office.
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Algood Police Chief On
Administrative Leave

CE CHIEF PLACED ON ADMINISTRATIVE LEAVE

The Algood Police Chief has been placed on adrinistrative leave, after seathing images, and audio recordings of patential
poice misconduct were handed owver to the city council

By: Kimberly Davis
Posted 6:28 PM, Mar 10, 2017 and lost updated 8:15 P, Mar 10, 2017
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A
to the city council.
"A lot of people could be afraid when you're dealing with elected officials or

sworn officers,” said Brett Knight, Fry & Fry Attourneys at Law.,

He was referencing scared citizens, afraid of what the consequences may be for
blowing the whistle on a man sworn to protect and uphold the law.

"I was surprised when I first had the information brought to me. For sure, I was

i
very surprised. I hold law enforcement in very high esteem,” said Knight.

\Lﬁﬁnmq Brett Knight was shocked when the police misconduct evidence
& ecl into his office.

One of the whistle blowers showed Knight cell phone video, which .
showed Algood Police Chief Gary Harris drinking while driving, putting citizens
in his own city in danger.

That documented information didn't just stop at the videos. There were also
hours of inappropriate conversations, even discussing some of the women on
his own force.

"The detective is joking that he's gogt“cht&]l the Sergeant that in order for her
to get promoted she's going to have something with the Chief. Something
dirty his quote. And the Police Chief is g]nng about it and finding it quite
funny,” said Knight.

But there was one conversation Knight found even more disturbing.




MNepChannchl [ Watch Now

As the acts that have been done in thé dark came to light, Algood residents were
hopeful that Police Chief Harris would be held accountable.

"I think they're still nervous about how this is going to play out but they're
optimistic that the city council and the mayor are going to do the right thing,"
said Knight.

NewsChannel 5 reached out to Police Chief Harris and his attorney, but they
both declined to comment.,
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Comptroller finds.ishs'ues in LPD

Posted Thursdsy, June 2, 2022

BY MEGAN REAGAN

The Tennessee Comptroller of the Treasury released an investigative report Thursday that detailed
several deficiencies in the Livingston Police Department after investigators were unable to locate
$27,000 in cash from the evidence room.

JAccording to the report, the cash was missing from the department’s evidence room where only
the captain, evidence custodian and Puﬁceihkfﬂ%ﬂtha&dgemmpmadtohﬂaﬂg‘ss.

u‘ﬁ.!hamdtncecustudmnanﬂ the former captain stated they had, at times, bo . for
WmeﬂmﬂﬂlﬂtﬂPﬂyhﬂﬂkhmﬂdfﬂnﬁ a press release stated. ’-E:w

Inireshgaturs, however, were unable to determine the amount improperly “borrowed”™ by ﬂl&

1" custodian and former captain.

According to the report, other unauthorized individuals had the ability to easily access the "
evidence locker.

The report states that the key to the evidence room was kept in the dispatch room for some time,
and at one point an inmate trustee had aceess.

In addition to the missing funds, Etheredge failed to “provide adequate oversight” to the evidence
custodian which resulted in improperly logged evidence, according to the report.

“Due to the inaccuracy in the documentation forcase files, investigators were unable to determine

the legitimacy and accuracy of evidence res 'ppuﬁdmdhythl: department,” the report said. “The
inability to determine the legitimacy and _'d_tntiaqrmmrds makes seized evidence
mmsmmpﬁﬂemmpmaumanﬂpm of custody and admissibility issues in
criminal cases.”

-

According to the press release issued Thursday, Etheredge had knowledge of evidence-related
issues in 2019, but an independent inventory of the evidence room was not conducted until

February of 2021.

“The chief made only one corrective action as a result of the evidence room inventory, issuing a
new directive in which all seized cash must be turned over directly to the chief,” the report said.



District Attorney Bryant C. Dunaway said his office received these investigative findings from the
Enmpﬁoﬂumdmathehu‘gtmtmmwmemmagmmtufwﬂenmmqu’hy
the LPD.

to policy and best practices related to evidence
and currency aceountability,” he said. was left stored for long periods of time in various
locations in the LPD in areas and under ions where any number of persons had access. In
addition, there are no records or insufficient records documenting alleged forfeited currency.”

Dunaway said it is his strong belief that theft of funds oecurred.

“It was also my desire to initiate criminal charges to hold the responsible party accountable,” he
said. “*Unfortunately, due to the total lack of controls, lack of records, faihire to follow policy and
wide open access, it is impossible to prove who may have taken the currency and when it may have
been taken.”

He said the conditions revealed by this investigation jeopardized every criminal case where
evidence has been stored.
“This is an awful circumstance which must be corrected immediately,” Dunaway said. *I strongly
ggest that the Board of Mayor and Aldermen immediately seek outside assistance
-and complete inventory of the department. This police ageney must then implement a
ventory system and evidence control system.”

" In addition to the missing funds from evidence, Comptroller investigators also determined the
department’s drug fund was misused. N

Etheredge deposited at least $352,906.53 into the drug fund that had been derived from the sale of
various department vehicles, and he received approximately $41,781.69 in improper
reimbursements.

The Board of Mayor and Aldermen also voted in favor of selling the equipment and the improper
placement of the proceeds into the drug fund.

Livingston Police Chief Greg Etheredge and Ha:,rm* Curtis Hayes have not responded to requests
for comment at this time.
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l Bhh-m et |
DA releases TBI in’iréstigatiun detailing

mishandling of Livingston ‘domestic
abuse’ incident

Posted Tussdiy, August 23, 2002

N

iﬁt@h{udiciﬂﬂishiﬂanmey&nmiﬂmut Dunaway released a letter Monday detailing an,
{alléged domestic violence case involving a former elected Livingston official that went o

was not investigated. &

 According to Dunaway's letter, the three-year-old incident was brought to his attention in Jh

after LPD Sgt. Bruce Matthews asked for a meeting to discuss concerns involving former
Livingston Alderman Chris Speck, his family and Livingston Police Chief Greg Etheredge.

Dunaway said a copy of body cam footage dated May 13, 2019, that depicts Wendy Speck — Chris
Speck’s wife — reporting a domestic situation to a female LPD officer inside of a patrol vehicle.

“Wendy Speck asks the officer to call the Police Chief Greg Etheredge,” Dunaway said. “The video
eaptures a conversation between [Etheredge] and [Wendy].”

Dunaway said Wendy discloses to Etheredge a domestic violence incident involving her husband
and the couple’s now 18-year-old daughter, E;mma.

“He's just hurting me, and I can't do it evwi“ Wendy said in the video footage during a
phone conversation with Etheredge. “My babi argﬁnhe house. Things didn’t go good tonight. [
love Chris, and I know you love Chris, but thingghurt. If you go upstairs in the carriage house,
there’s a hole in the wall where Emma’s head went through it. He hurt her tonight.”

Etheredge is then heard on the video telling Wendy to have the officer take her to his personal
residence.




Dunaway said after viewing the video, he was concerned that no investigation had been conducted
regarding the allegations of domesti¢ and child abuse, and he requested the assistance of the
Tennessee Bureau of Investigation to i

HealsusaidnurepurtmsmadetﬂtheDeparﬁnentquhi]dren'sﬁervimufthea]legedchi]ﬂ
abuse, which is required by law.

According to Dunaway, the TBI's investigation revealed that the responding officer, Connie
Nardozzi, was not aware that no reports were made and later told another officer that she was
upset because “nothing was being done about the incident.”

“This office is very concermned over the handling of this incident,” Dunaway said. It is the role of
law enforcement to actively investigate allegations of criminal conduct. That does not appear to
have happened here.”

‘Dunaway said that he can’t speak to whether or not the allegations of abuse by Speck aré true, but
it'is concerning that no investigation was conducted. He said in the letter that the criminal

d’ﬂl‘ﬁm.ll'rhamnﬂul:tand Failure to report suspected child abuse ‘nemc:un%ﬂ;‘d;‘;
statute

. nfm1unnte]y because this incident occurred on May 13, 2019 ... the applicable !5.\*
limitations has expired,” he said. %" 3

" Chris Speck, Wendy and Emma all reached out to the Herald-Citizen Monday to offer their
perspective on the incident. 1

“Three years ago when I was 15, not even a sophomore in high school, I made a stupid decision,”
Emma said. “My dad got mad at me, rightfully so, and so did my mom. Nobody was harmed and
no head was put through a wall.”

“This feels erazy even talking about,” she added. “That evening there were many emotions shared,
and everyone just needed a minute to breathe. There were a lot of things said that night that

weren'l true as well.”
According to Wendy, Emma was having an Wumdget—mgath&rmthpmplewhuwmnut
allowed to be over. :Q\

“Being very shocked and angry, there were 'mhnﬁgedandhidﬂmtﬂldtulene
immediately,” Wendy said. “Emma’s head was not pushed through a wall, [Chris] did yell at her,
and I was angry at him for being so abrasive with yelling.”

In regard to the statements she made to the officer that night, Wendy said nothing happened as
she said it did.




“I know how that may look to most people that I'm now saying that wasn’t true to protect [Chris]
and my reputation and all. Eutrtaa:@us‘fydldnthappen, she said. “[Chris] and I went through a
rough patch during COVID, and I strugglec mthﬂmhngahtﬂetmmuch whm]l[reumfedhelp

e

for. And things now are so much be

Both Wendy and Emma said the last few month
'Wehavemsumanypmpleﬂntwﬂhau:ahmrslwedmdsﬁtkupfmmmm'Emmsﬂd.

Etheredge has not yet returned requests for comment.
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In August 1995, you became the subject of an inyéstigation by the Professional Compliance Buresu,  \, -
LA Case #95-333, that was based on a complsint filed by Sergeant Hollis Smith and Sergeant Debbra |
Melgar. At the 4 iﬂMhﬂhdﬁMthhw

to the Warrants Bureau as the Lioutenant supervising the day shift.

Souith and Meigar) both alleged that your toward them as
= Bl g it iffered from that gen male The complsinants also
| working enviroament by 3 because they fileds  /
- Disposition Panel noavened for the determining the
r disposition of the aligations made against you, Afte- a review of the case, ¢ pédicl claasified the

Mhmdhmwm“uﬁdn-dﬂm
%ﬁmammau ¥indings. The investigation revealed that you
--gngaged in a course of conduct that violation of departmental policy other than
original allegations. Information was reference 1o & female employee
manner and that you bad to be ' your inseositivity to the feefings of

your remarks were obviously biased and direcied against the opposite sex or race, ulﬂ:lljmm
inclined to not minority groups in high regard. You also made remarks concerning your -
misgivings mmmmmuwmu-Emhuw
In view of thi4 of events and commentaries, your behavior of

3" . responsibilitios as 8 mid-menagement supervisor with the M Department
E},‘i mmh:;mm your supervisors, and the Department. You have
: ?a-;hﬁnnmudnw;mr:; your subordinstes and the Department. You are,

%" therefore, directed 10 review Mmmwmmﬁt.
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Mandatory Attendance - Putnam County Commission Meeting

AR

Formal Complaint Against Putnam County Sheriff Eddie Farris
To: Putnam County Commission Ethigs [

Purpose of Complaint

This complaint addresses the conduct of Putnam County Sheriff Eddie Farris, who violated standards of
the Tennessee Law Enforcement Accreditation {TLEA) program and the General Orders of the Putnam
County Sheriff's Office by mandating all dﬂpuﬁes to attend a Putnam County Commission meeting in
uniform. This meeting, held on July 29, 2019, was for discussing the 2019-2020 budget for the Sheriff's
Department, and Sheriff Farris allegedly required deputies to attend in wniform as a show of support,
despite the appearance being mandatory and overtime-funded. This action represents an abuse of
power and misuse of public funds, costing taxpayers unnecessary overtime pay. Further, Sheriff Farris
engaged in a heated, unprofessional exchange with a county commissioner during the meeting, an act
unbecoming of an elected official and contrary to his oath of office. This incident was captured on video.

Summary of Issues

1. Improper Use of Authority for Personal Gain
o Sheriff Farris required all deputies to attend the commission meeting in unifor

mandated to appear, resulting in overtime pay funded by taxpayers. This reprun
unethical and improper use of authority and resources.
1. Unprofessional Conduct and Disrespectful Treatment
o During the meeting, Sheriff Farris engaged in a heated exchange with a county
commissioner over items in his budget. This behavior demonstrated a lack of respect for

duly constituted authority and is unbecoming of a public official. His conduct is mntrinf ;

to the standards of professionalism expected of law enforcement officers,

Vielations of General Orders
It appears that Sheriff Farris's actions violated the following General Orders:

1. General Order 320.3.1 - Unlawful or Conflicting Orders
o This order prohibits issuing directives that would lead to a violation of law or misuse of
office resources. Sheriff Farris mandated deputies to attend the meeting under overtime
pay to support his agenda. This misuse of authority for personal leverage over the
budget process constitutes a viclatign of this General Order.

2. General Order 320.4 - General 5ta
o Members are required to conduc s in-compliance with applicable laws and
rules. Mandating deputy attenda rgonal gain at a county meeting in uniform
does not align with the standards enforcement officers, particularly those
invalving taxpayer funds and fair budget discussions.
3. General Order 320.5.2 - Ethics ¥
o Section (b): Sheriff Farris exercised unlawful authority by using overtime funds to coerce
deputies into appearing at a commission meeting for his benefit, violating T.C.A. § 39-16-
402,
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appearing to use his position to leverage support for his budget. The deputies were A,



Mandatory Attendance - Putnam County Commission Meeting
LR

"
o Section (f): This action
further demonstrating a
o Section (g): By failing
neglected the TLEA standard

p?npriated public funds and misused personnel services,
for ethical standards.

uct in this matter, Sheriff Farris also

ra-: unta bility and transparency.

4. General Order 320.5.8 - Performance  .°
o Section (e): Sheriff Farris's copdluct, especially the heated exchange with a commissioner,
disrupted the efficiency of hisnﬂice, subverting good order and damaging public
perception.
o Section (i) This on-duty behavior brought discredit to the office, impacting both public
trust and department morale.

5. General Order 320.5.9 - Conduct
o Section (e): Sheriff Farris's disrespectful exchange with a county commissioner displayed
discourteous treatment of a public official, further damaging public confidence in the
Sherff's Office.
o Section (I): Mandating deputies to attend the meeting and his unprofessional conduct
with the commissioner reflected unfavorably upon the office, showing a dtslegard‘fﬂl"

ethical responsibilities.
-

1. Internal Audit of Overtime Spending
o The Ethics Committee should conduct an audit of overtime pay records to assess if
similar instances have occurred where overtime was misused to influence public
proceedings.

2. Review of TLEA Acecreditation Compliance *

o Areview should be conducted to ensure the Putnam County Sheriff's Office is complying
with TLEA accreditation standards, particularly those related to ethical conduct and
proper use of authority.

3. Implementation of Ethical Training for Leadership

o Sheriff Farris and department leadership should underge mandatory training in ethical
standards, including guidelines on the appropriate use of public resources and
professional conduct in public forums.,

Conclusion b

Sheriff Eddie Farris's actions during the July 2
standards and misuse of office authority, w
Committes s urged to investigate these practices
uphold the integrity of the Putnam County Sheriff's

ncial implications for taxpayers. The Ethics
accountability, protect public resources, and
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Public Safety Endangerment/Mismanagement of Jail Escape

Formal Complaint Against Sheriff
To: Putnam County Commission Ethics

Purpose of Complaint

This complaint highlights serious concerns about Sheriff Eddie Farris's mismanagement of a violent sex
offender’s escape from the Putnam County Jail'on January 26, 2024, This incident has raised substantial
alarms regarding community safety, p-arm:ularhr given the jail's close proximity to an elementary school
that was in session at the time of the escape. There has also been a failure to adhere to the standards

and guidelines set by the Tennessee Law Enforcement Accreditation (TLEA), along with a lack of
| transparency and accountability to the public.

Summary of Incident

On January 26, 2024, a violent sex offender escaped from the Putnam County Jail because of

inadequately implemented security measures by the staff. According to sources, the escape went

unnoticed for several hours while the jail was Just two blocks away from an elementary school, The

failure to promptly inform the public and the apparent efforts to downplay the incident have ra ised

significant concerns regarding community safety, particularly for the students and staff at the

schocl, Sources also reported that a Cookeville Police officer was in the area and observed Putham .
nty deputies searching for the escapee but was not invited to assist, When the Cookeville affic
ired about the situation, a deputy replied, "You don’t want to know," refusing to provide any_>

' . mipe:l'ﬁr:s regarding the escapee. This suggests a possible attempt to withhold critical information I‘mm
other law enforcement agencies.

The negligence exhibited during this incident, combined with the lack of cooperation among law _
enforcement, not only jeopardized public safety but also violated the ethical obligations of law o
enforcement to work collaboratively during emergencies.

Viclations of General Orders:

1. General Order 904.1 - Policy: The Sherifi's Office failed to maintain a correctional facility that
meets state standards, particularly regarding securing the jail against escape.

2. General Order 904.2 - Procedures: The failure to properly handle the inmate escape
compromised the integrity of the correctional system, damaging community trust in law
enforcement,

3. General Order 904.3 - Enmcﬂuml._ﬁdlm : Inmate management and security procedures were
not properly executed, as evidenced ¢ escape and insufficient monitoring,

4. General Order 900.8 - Holding Cells: cold for conducting thorough inspections and safety
checks were evidently not followed, 8 beeach of security.

5. Failure to Follow Emergency Procedures: s office did not adhere to established
procedures for handling escape situations, vmay have incleded notifying neighboring law
enforcement agencies and taking immediate stéps to secure the area.

Ll
-
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Public Safety EndangermentMismanagement of Jail Escape

Additional Concerns .. !

escape from the public and his attempts to

fr,E | other law enforcement agencies indicate a

conceming priority on protecting his office’s feputation rather than ensuring public safety.

* The lack of effective communication and gooperation among law enforcement personnel during
this emergency poses a severe risk t??me COMmmunity.

s Sheriff Farris's apparent da:ia.‘ ' to
manage the situation without assista

Recommendations:

1. Conduct a Thorough Investigation: The Ethics Committee should initiate an investigation into
the circumstances surrounding the escape, including Sheriff Farris's actions and the failures of
the jail staff.

2. Assess Accountability: Determine the extent of Sheriff Farris's knowledge regarding the escape
and evaluate the adequacy of his response in ensuring public safety.

3. Implement improved Communication Protocols: Establish clear protocols for communication
and cooperation between the Putnam County Sheriff*s Office and local law enforcement
agencies during emergency situations. i

4. Enhance Training: Provide additional training for jail staff on security protocols, Emergaqi:yl'

response procedures, and the importance of collaboration with other law enforcemen ncies. ™

4
_' %- 5. Restore Public Trust: Transparency about the incident and the subsequent invesﬂsirlm'ls
s 0 essential for restoring public confidence in the Putnam County Sheriff's Office. -

" Conclusion:

The handling of the escape incident by Sheriff Eddie Farris and his deputies ralses significant ethical )
concerns regarding public safety and transparency. The apparent failures in communication and Lt
cooperation, coupled with the lack of adherence to established General Orders, call into question Sheriff
Farris's leadership and commitment to the values of the Sheriff's Office. It is essential that the Ethics

Committee thoroughly investigate this matter to ensure accountability and restore public trust in the
Putnam County Sheriff's Office.
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Harassment of Citizens on Fake Social Media Accounts

Formal Complaint Against Sheriff
To: Putnam County Commission Ethics

Purpose of Complaint

This complaint pertains to discriminatory practices, harassment, and the inappropriate use of social
media to target individuals who have voiced griticism of the Putnam County Sheriff's Office under Sheriff
Eddie Farris. Such actions represent significant ethical breaches that warrant prompt investigation and
violate the standards set by the Tennessee Law Enforcement Accreditation (TLEA) as well as the General
Orders of the sheriff's office.

Summary of Issues

1. Harassment via Fake Social Media Accounts
Many citizens who have openly criticized the Sheriff's Office have been targeted by fake social
media accounts. These accounts have spread defamatory and derogatory comments about these
individuals and their associates. For instance, a person who filed a federal lawsuit against the
sheriff's Office received a disturbing message referencing his girlfriend, stating, "Don't pake the
bear.” Soon after, a previous court citation for this individual was shared on one of the 'E;Hh!:
accounts. It was later revealed that a command staff member from the Sheriff's Office, Major
Micheal Ronczkowski, had requested a copy of the citation from the originating law em
agency through a public records request. ’

Threats Targeting Associates of Critics
In additional incidents, personal information about the associates of Sheriff's Office critics was
maliciously shared, leading to potential threats and harassment. For instance, a citizen’s .
girlfriend had her workplace location disclosed on a fake social media account, accompanied I:ni'
inappropriate remarks suggesting she might perform sexual favors related to her job. Similarly, a
resident of Putnam County who works out of state also had details about her job location posted
on a fraudulent account, intensifying the harassment. These actions illustrate a deliberate
pattern of targeting individuals connected to those who openly criticize the Sheriff's Office.

3. Misuse of Personal Information
As a former employee of the Putnam County Sheriff's Office, | have submitted public records
requests and, regrettably, have become a target of fake social media accounts. In one instance,
my wife’s driver's license photo was ded to a fake social media account and
misrepresented as a mugshot, :la I'rl;grepu'tlt‘lun This situation clearly highlights how
personal information can be mis se raisrnent and retaliation.

4, Fallure to Investigate Harassment
Despite substantial evidence of harassment, & hi'l‘lﬂ"Farns has declined to investigate the
activities of these fravdulent social media actounts. His Inaction raises serious questions about
his dedication to maintaining the ethical standards of his office and safeguarding the First
Amendment rights of citizens who voice their criticism.
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Violations of General Orders

The conduct of Sheriff Farris and his failure tg Investigate these Issues violate multiple General
Orders of the Putnam County Sheriff's Office:

1. General Order 320.4 - General Stand;rds
o Members of the Sheriff's Office are expected to act in compliance with the United States
and Tennessea Constitutions, as well as applicable laws. The failure to address the
harassment and defamation occurring through fake social media accounts violates these
standards.
2. General Order 320.5.2 - Ethics
o This order prohibits the wrongful or unlawful exercise of authority for malicious
purposes. Sheriff Farris's refusal to investigate the misuse of public records and personal
information for the purpose of defamation reflects a failure to uphold ethical standards.
. General Order 320.5.3 - Discrimination, Oppression, or Favoritism
o Targeting citizens based on their public criticism of the Sheriff's Office, along with tpq
inappropriate disclosure of personal information about their associates, violates this
order, The harassment of individuals based on their associations or criticisms constit
: oppression and favoritism, &
. General Order 320.5.9 - Conduct i
o This order requires members to report activities that may result in criminal prosecution
or disciplinary action. The refusal to investigate the illegal use of public records and the
harassment of citizens who criticize the Sheriff's Office violates this order. Furthermaore,
the disrespectful treatment of citizens, as evidenced by the content of these fake social -
media accounts, is unacceptable, +
5. General Order 1010 - Personnel Complaints
o The Sheriff's Office is reguired to accept and investigate all complaints regarding
misconduct, The refusal to address the harassment and targeting of citizens through fake
social media accounts undermines the integrity of the Sheriff's Office and its
responsibility to the community.

Additional Concerns

The deliberate inaction of Sheriff Farris in m'u.rtsﬁm:lng these serious allegations indicates a disregard for
the ethical responsibilities of his position, ﬂutirge ng of citizens who exercise their right to free speech
and the use of personal Information to h iduals and their associates is a clear abuse of power.
Sheriff Farris's failure to address these issues nll,lnulates the ethical standards of law enforcement
but also threatens the public trust in the Puti

Recommendations

1. Initiate a Full Investigation: The Ethics Committee should immediately open an investigation into
the fake social media accounts and the involvement of any members of the Sheriff's Office in
these incidents.

2. Disciplinary Action: Any staff involved in the creation or maintenance of these fake social media
accounts should be subject to appropriate disciplinary measures.
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Harassment of ﬂlﬂw on Fake Social Media Accounts
b i -

s Office should implement stronger safeguards to
that publi¢ records are not misused for malicious

Jj
The targeting of citizens through fake social media accounts, the misuse of public records, and the failure
to investigate these serious matters reflect a deep ethical failure in the leadership of Sheriff Farris. It is
essential that the Ethics Committee conduct a thorough investigation and hold those responsible
atcountable to restore the integrity of the Sheriff's Office and protect the rights of the citizens it serves.
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Our journalists have been speaking with Regina and
the officers that arrested Joan and would like to ,
know if Terry has anything to say - that is if he isn't

too far up the punks azzzzz to have time to respond.
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SEEKING INFORMATION FOR CRIMIMAL CHARGES

L

We have been contacted and asked to reach out to
our tipsters for specific information regarding Robert
CHASE MATHESON (Patriot Punk), Daniel Lee
Wagner, and James Randall Blankenship that can
assist with information in or set to support a criminal
case against them.

Let's not forget their associates like Terry, Kathy,
+Teresa, Rob, Jennifer, and the several others that
J rt and help

- __""q,
Tipsters have reported possession of drugs,
rassment, stalking, misuse and not reporting
income and even sexual misconduct.

Do U have the information that our tipster needs?

Sumner County Schools, Tennessee Benton County
Sheriff's Office Putnam County TN Republican Party
Cumberland County Schools, Crossville, TN
Cumberiand County, TN Coffee County, TN
Readyville, Tennessee Putnam County, TN
Courthouse Jennifer Wilkerson Putnam County
Circuit Court Clerk Rutherford County Schools
Rutherford County TN Schools and Personnel History
Overton County TN Tullahoma Police 'rtq;:ent
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Fallure to Properly Address Accidental Discharge of Firearm

Y
Formal Complaint Against Putnam County
To: Putnam County Commission Ethics |

il
heriff Eddie Farris

Purpose of Complaint

This complaint addresses the failure of Putnam nty Sheriff Eddie Farris to uphold public safety and
adhere to Tennessee Law Enforcement Accreditation (TLEA) standards following an on-duty firearm
discharge by a deputy. Despite the Sheriff Department's accreditation by TLEA in 2018, Sheriff Farris
neglected to follow General Orders relating to the discharge of a firearm, putting public safety at risk and
displaying a disregard for proper firearms handling protocols.

Summary of Incident

While on duty, a deputy from the Putnam County Sheriff's Department discharged his patrol rifle at the
county school bus garage, which features multiple fueling islands for the purpose of refueling county
vehicles, including Sheriff's Office vehicles. For reasons still unknown, the deputy took his rifle out of the
patrol vehicle, aimed it at the Sheriff's Department Command Post, and fired, causing considerable
property damage. The bullet went through the Command Post's windshield, damaged the seats, and hit
the interior walls. The expenses for the repairs were borne by taxpayers. This incident reveals n@ﬂ:h
safety and procedural violations, indicating a breach of the essential firearm handling training A,

uties receive annualky. :

-

’ iﬂ!’-afety Concerns

1. Unsafe Firearm Handling
o Deputies are trained to handle all firearms as if loaded, performing safety checks before -
handling. Handling the rifle and discharging it at the fuel island disregarded these
procedures, endangering both the deputy and nearby personnel,
2, Proximity to Fuel Pumps
o The discharged of a firearm near fuel pumps emitting lammable fumes could have
ignited upon contact with the rifle’s muzzie flash, presenting a substantial fire hazard.
3. Public Safety at Risk
o Across the street from the garage is a Walmart shopping center, frequented by the
public. If the rifle had been polnted in that directon, it could have posed a severe risk of
imjury ar death.
4. Lack of Proper Reporting and Accountability
o Sheriff Farris failed to addmss of pqﬁlucl-gr repart the m:udent keeping it quiet to avoid
potential embam:isrrw_m u
disciplinary standards w'lﬂ'lq}

Violations of General Orders

1. General Order 203.4.1 - In-5ervice Mandated ‘_I"i'ah-lin;
o Deputies are required to mmpletg.,ﬂrurms training, including safe handling, yet this
incident reflects a disregard for these standards and protocols.
2. General Order 306.2 - Firearms Pollcy
o The Sheriff's Office is responsible for ensuring deputies handle firearms safely to protect
public safety. The Sheriff's fallure to enforce this policy places the public at risk.
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Failure to Properly A:I::In:nu Accidental Discharge of Firearm

E* T
l;gncllan,. and Storage
firearm handling. The deputy’s actions in handling the

and unsafe.

3. General Order 306.5 - Safe
o Section (a): Prohibits
rifle at the fuel
@ Section (c): Firearms may notjbe lgadec r unloaded except in designated areas;
handling firearms at a fuel island violated this policy.
4. General Order 306.6 - Firearms Tralning and Qualifications
o This policy mandates annualﬁf'earms training and adherence to proper handling
techniques. The deputy's actions suggest a lack of training reinforcement or failure in
Sheriff Farris's oversight.
5. General Order 306.7 - Firearm Discharge
o This order mandates that any discharge of a firearm be reported verbally to a supervisor.
The Sheriff's fallure to make this incident public demaonstrates a disregard for
transparency.
6. General Order 320.5.7 - Efficiency
o Section (a): Neglect of duty. Sheriff Farris neglected his duty by failing to address the
safety violations in this incident, impacting the efficiency and credibility of his office.
General Order 320.5.10 - Safety
o Section (a): Viclates safe working practices and standards.
o Section (d): Unsafe handling of firearms, as shown by the deputy's improper dI@Irg&
near fuel pumps, which posed a fire risk.
General Order 323.5 - Reguired Reaporting =
o Section 323.5.2(g): Requires a report for any firearm discharge. '
o Section 323.5.5(b): Requires a report for damage to County property, which Sheriff Farr
) failed to make available to the public.
> 9. General Order 1010.12 - Disciplinary Procedures
o Disciplinary actions are designed to uphold the Code of Conduct. Sheriff Farris's fallure .
to impose appropriate disciplinary measures undermines public confidence and the Y
ethical standards of the Sheriff's Office.

Recommendations

1. Immediate Investigation and Audit
o Conduct an internal investigation into the incident, reviewing the Sheriff's handling of
the matter and failure to impose disciplinary actions.
1. Transparency and Public Reporting
= The Ethies Committee should require that all incidents involving public safety risks, such
as firearm discharges, be ,[_lpnrted mhlrﬂ-p to maintain transparency and public trust.
3. Re-Evaluation of Firearms TﬂHr‘
o Sheriff Farris should ensure d
firearm safety, focusing on handli
4. Disciplinary Action and Accountability ) L
o Require Sheriff Farris to implement ppropriate disciplinary action against the deputy
involved and to address his own oversight in failing to report the incident and uphold the
department’s Code of Conduct.

B85 Hﬂlw comprehensive refresher courses on
s in public and around hazardous areas.

, =
]
b
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Sheriff Farris's inaction in the wake of this i m%m'nmm: a lack of regard for public safety,
Sheriff’s Office policy, and ethical standards, thereby damaging public trust. The Ethics Committee is
urged to take immediate action to investigate, enforce appropriate disciplinary procedures, and require
transparency to restore confidence in the Pu}pi“n"l County Sheriff's Office.
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|






Failure to Follow Standards of Practice Regarding Political Campaigns

b
Formal Complaint Against Putnam Cou
To: Putnam County Commission Ethlcs

eriff Eddie Farris

Purpose of Complaint

This complaint highlights the inappropriate use ernment resources by the Putnam County Sheriffs
Office, under the direction of Sheriff Eddie Farris, who arranged a police escort and security detail for
Marsha Blackburn, a Republican candidate for the United States Senate, during her campaign visit in
Cookeville, Tennessee, in October 2018. The preferential treatment afforded to Blackburn, which was not
extended to her Democratic opponent, Phil Bredesen, raises serious concerns about the fair and
impartial use of office resources and may constitute violations of state and federal laws, notably the
Litthe Hatch Act. Sheriff Farris's actions also appear to violate both the General Orders and the standards
of conduct recommended by the Tennessee Law Enforcement Accreditation (TLEA) program.

Summary of lssues

1. Use of Police Escort and Security Detail for Political Campalgn
During Marsha Blackburn's campaign stop, the Putnam County Sheriff's Office deployed a police

blue lights and sirens. The security detall included several deputies, including members of th
SWAT team. Notably, this event occurred within the jurisdiction of the Cookeville Police
Department, which was not informed or involved in any of the security arrangements.
allocation of Sherifi’s Office personnel and resources was exclusively directed towards Blackbur
and not offered to her political oppoenent, raising significant concerns about bias and improper
political activity,

2. Violation of Impartiality and Misuse of Office Resources "

The use of county resources, including deputies, vehicles, and equipment, for a political
campaign constitutes a violation of impartiality, suggesting that Sheriff Farris misused his
position to support a political candidate.

3. Local Media Coverage and Public Awareness

A local newspaper, the Herold-Citizen, featured an article that mentioned the police escort
provided to Blackburn, focusing on the Sheriff's Department’s first female motorcycle officer. In
the article, the officer referenced 'Ii'u,l,- es:nrg‘further documenting the Sheriff's Office's
involvement in Blackburn's n::ampﬂ es. This public acknowledgment heightens the need
for accountability and investigation L r these actions violated the General Orders of
the Sheriff's Office and state law. -~ . '

Page1of3
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Failure to Follow Standards of Practice Regarding Political Campaigns

Viclations of General Orders -

} qt‘.r_.Eh.E.ril‘l"'s Office in providing a police escort and
appearto violate the following General Orders:

The actions of Sheriff Eddie Farris and the
security detail for Marsha Blackburn's campa

1. General Order 320.5.8 = Performance
o . Improper political activity, i;;ﬁ-h,lding attending official legislative or political sessions
while on duty (T.C.A. § 38-8-310).
o h. Engaging in political activities during assigned working hours, which constitutes a
misuse of government resources for political purposes.
2. General Order 1030.4.1 - Unauthorized Endorsements and Advertisements
2 Members of the Sheriff's Office are prohibited from representing or identifying
themselves in a way that could be reasonably perceived as representing the Office for
the purposes of endorsing, supporting, opposing, or contradicting any political campaign
or initiative [T.C.A, § 7-51-1501; T.C.A. § 38-8-310).

Additional Concerns

Ay

» The actions taken by Sheriff Farris and the Putnam County Sheriff's Office during Marsha Blackburn’s
~._campalgn stop raise significant concerns about the ethical use of government resources and persannel. ™
_ failure to provide equal treatment to both political candidates suggests partisan favoritism;
5. undermining public trust in the impartiality of the Sheriff's Office. The involvement of uniformed
\ . ‘deputies in political activities during working hours is especially problematic and violates the standards
* set forth by the office. This is further supported by a photo of Putnam County deputies in uniform
appearing in a Blackburn campaign advertisement. It is unknown when or where the photo was taken.

Recommendations

1. Initiate a Full Investigation: The Ethics Committee should thoroughly investigate the
involvement of Sheriff Farris and the Putnam County Sheriff's Office in providing a police escort
and security detail for Marsha Blackburn during her political campaign. The investigation should
determine whether state law or office policies were violated.

2. Assess Compliance with the Little Hatch Act: Evaluate whether the actions of Sheriff Farris and
the deputies constitute a violation of the Little Hatch Act, which restricts political activities by
government employees during working hours.

3. Review Policies on Political Activities: Ensure that all members of the Sheriff's Office are trained
and reminded of the policies regarding pnllﬂul activity, including the prohibition of endorsing or
supporting political candidates while on.duty or in uniform,

4. Implement Safeguards for iImpartial Blish strongerguidelines and oversight 1o ensure
that the Sheriff's Office remains impartia r@ﬁﬁnﬂ tampaigns and does not misuse
resources or personnel for partisan purpo : y

e
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b

Conclusion it

Y, p -.'\-'\.":-'

in Marsha Blackburn's political campaign raises
resources and potential violathons of state law
: q-.pi‘wtu restore public trust and ensure that the

¥
-y

The involvement of the Putnam Cou
serious concerns about the improper use of
and office policies. A thorough investigation is
Sheriff's Office operates fairly and impartially.

.:\."\.
%
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PGS0 graduates first female motor deputy

P Ty, Mowpmivry i, 5ol
I PAMME STAMAGE
The first female motor depoty from the Puinam County Sheriff's Office graduated from the motor school bast month.

Deputy Margaret Motevalli bas been in lnw enforcemsent for four yoars, and has served in Putnam County for the past year and a
balf. She mid her experience with the motor school was difficult, bat worth it

Tt was the: hardest schoal I've ever been through on the military gide and civilian side. For me, it was more mentally difficuit
thai plrysical” smid Motevalli. "It was jast processing what they were belling me o do, aad making the bike do it"

When Motevalli or L. Eric Hall, who siso gradusted from the motor schaool, dropped their 847 pound bikes during training,
ey picked them back ap.

*Ncither one of ux pot special treatment,” Motevall ssid. “If we dropped the bilee, we picked it back up. Nobody was going to
belp us™

T hikes weigh 847 pounds.

"The first week was very difficult,” Motevalli ssid. "1 kearned how to take sharp burns, tight closed quarters muvements, esning
the bike, and trasting yoursclf and the bike. That was the biggest thing for me =

mwuhmwmnkm‘qmw-ﬁ
"We (motor squad) cacoried Marshe Blackbarn to Big s yesterday. It vas exhilarating,” Motevalli recalled.
So far cae of ber favorite things about being on the motor squad is interacting with children.

%mﬂhﬁﬁhm-ﬁwmmm-m&dﬁhﬂqnum s T want to be you
-h-lmm‘Mn&uﬂﬂﬂﬂnﬂﬂmmmhuﬂﬂuuﬁuiﬂmﬂhnum'm
sxid.

Coppright © 200, Tiet el Chimes. - 1300 Neal Stwet - Cookuwille, TN S - gi-8-grag Onkays-5ad-yres) | Prieney {Fpivacy-palicy/]
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IFPO Conference - Las Vegas

Formal Complaint = Putnam f.’nun't! |
Te: Putnam County Commission Ethics

Purpose of Complaint

This complaint formally addresses Sheriff Eddie Farris's potential misuse of public funds and invelvement
in private business activities during his attendance at the Close Protection Conference in Las Vegas from
December 12-15, 2019. This raises ethical concerns and questions about whether Sheriff Farris's actions
violated the General Orders of the Putnam County Sheriff*s Office, as well as state laws governing the
responsible use of taxpayer funds. Additionally, the complaint reflects concerns about adherence to
Tennessee Law Enforcement Accreditation (TLEA) standards.

Summary of Incident

Sheriff Farriss participation in the Close Protection Conference, organized by the International
Foundation of Protection Officers (IFPO) and centered on private security and executive protection.
training, prompts serious concerns about the true intentions behind his attendance, Notably, h@nade -,
?mwuﬂnm related to the conference using an email linked to Tradewater South LLC, a private s
tm owned by Bart Brown, a reserve deputy in the Sheriff's Office and a close associate of Farris.”
T:unneﬂ'lnn ralses significant questions about the reasons for his invalvement in the conference and’
" whether it was related to county business or primarily for personal benefit.

After the conference, Sheriff Farris submitted expenses amounting to 5912.20, which covered hotel y
accommodations, airfare, a rental car, and per diem, all charged to Putnam County taxpayers. The use of v
a private business email for registration, along with the nature of the conference, further complicates

the legitimacy of these taxpayer-funded expenses, lading to serious concerns about whether these

costs were justified or if they served private financial interests.

Key Facts
1. Private Business Involvement

o Sheriff Farris has a history of private security work for Tradewater South LLC, owned by
Bart Brown, a reserve depuuin..tl‘u Sheriff's Office. Farris™s use of an email associated
with Tradewater South LI,.E.tp rein.‘;gr for the conference suggests that his attendance
may have been for parsnm-rF‘ U Eﬂ#ur‘pﬂﬂ!!. rather than official county duties.

2. Misuse of Public Funds 7 7 Ny

o Sheriff Farris submitted expenses ttaling $912.20 for hotel, airfare, rental car, and per
diem, all charged to Putnam Count mi',lers This raises concerns that public funds
may have been improperly used mattem:l 3 conference that did not directly relate to
county business, *

x

3. Violation of General Orders

Page 1 of 3



IFPO Ifﬂflflﬂrll:l - Las Vegas

e 320.5.1: Potential v
funds. b

i
Ia:s and regulations related to the proper use of public

af_likh‘.mun to gain influence for personal business
hiwe

o 320.5.6: Unauthorized use of sheriff's office resources for personal gain related to
private business interests, o

s 320.5.2: Poseible misuse of hi
interests tied to Tradewater

o 320.5.7: Neglect of duty in responsibly utilizing taxpayer funds for legitimate county
purposes.

o 320.5.8: Conduct unbecoming of an officer, which reflects poorly on the Sheriff's Office
and erodes public trust.

o 320.5.9; Actions bringing discredit to the Sheriff's Office, creating a negative perception
among the public.

4. Failure to Uphold Ethical Responsibilities

o The County Commission Ethics Committee is tasked with ensuring public fmdsq_re nﬁed
responsibly. Sheriff Farris's actions suggest possible misuse of county resources
personal business interests, Glven his involvement with Tradewater South LLC, 'th,g _
nature of his attendance at the conference warrants serious review. If confirmed as,
violations, these issues should be reported to the Tennessee Comptroller’s Office unde
the “Local Government Instances of Frawd Reporting Act” (T.C.A. § 8-4-501 et seq.).

Recommendations

1. Conduct a Thorough Investigation

o The Ethics Committee should initiate a detailed investigation into Sheriff Farris's
attendance at the Close Protection Conference, specifically assessing whether his

' involvement was for personal business purposes and if his registration and expenses

were aligned with county business.

Z. Review Expense Submissions

o Conduct a review of the expenses submitted by Sheriff Farris, including those for hotel,
airfare, rental car, and per diem, toassess their justification and relevance to official
county purposes. !

3. Assess Policy Violations

o Evaluate potential violations of Ge FOrders and state laws governing the ethical use
| of public funds. If confirmed, appro H-E disciplinary actions should follow.

4. Report Findings to the Tennessee Comptroller’s Office

Page 2 of 3




IFPO Ilitnﬁnnu - Las Vegas
‘&.-\. B B

2 Should the inve Tmlsuu of public funds, the Committee is required to
report these ﬂndinﬁ% !nh_s;aee Comptraller’s Office as outlined in the “Local

Jx
5. Implement Guidelines for Travel and E:ﬁ;mas

L
o Establish clear policies regarﬁing the registration and participation of county officials in
conferences, ensuring taxpayer funds are used responsibly and only for legitimate
county purposes.

Conclusion

Sheriff Eddie Farris's attendance at the Close Protection Conference in Las Vegas, funded by Putnam
County taxpayers, raises significant concerns about the misuse of public resources and potential conflicts
of interest stemming from his private business activities. These actions suggest violations of both
. General Orders and ethical responsibilities. The Ethics Committee must thoroughly investigate an tihe
appropriate steps to hold Sheriff Farris accountable if violations are found, including reporting 4]
¥ the Tenﬂesse: Comptroller’s Office. | A
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COUNTY EXECQCOGTIVE

CHECK REQUEST FORM

PUTNAM COUNTY EXEOUTIVE'S OFFICE
300 East Spring 5t. Renm #3
Phone 831-526-2161 Fax 931-528-1300

Amount: _ _ #a13.80

Rent ehoek to: Eddie ¥arris
Account i o
Date: G = et
Accounts Payable approval

AN proper Involcey/ieceipts etr. shonld be atpeched
Bepartesent secds 1o keep o topy fer thelr recordy

-2

Putnam County Exscufive - 500 E. Spring St., Rbom 8 = Cooleville, TN 88501
PHONE: (B81) 5262181 = FAM: (827) E28-1300 * rportergiputnamobuntytn.gev
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QOUNTY EXEQUTIVE

CHECK REQUEST FORM

PUTNAM COUNTY ENECUTIVE'S OFFICE
300 East Spring $t. Ream #8
Phone 831-588-2161 Fax 931-528-1300
Amount: . : & !IEEF ?Q ’ |
Rexnit check to: Edd:ec Faci<
Department: %-ﬂﬁa

Actount ¥

T mouaEmenk OF

Purpose: . ﬂﬁmﬂm¢ﬂﬂﬁﬁﬁﬁiaﬁ67hm“&

Dato: | =i - 17

Depestement sppreovel 1Eh-ﬂﬁﬂ;{3

Accounts Pryabls spproval

T

All proper kmwlces/receipts cto. shookd be attocked
Departusset mesdy to keep o copy for their racpely

Putnann County Eyeeufive - 300 E. Spring St., Room 8 * Oaokeville, TH 38501
PHONE: (f31) 8282181 ~ FAX: (B31) 2281300 - mpostde@puinamoccuntyingov
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INTERNATIONAL PROTECTIVE
SECURITY BQAED

1 x Ticket
Orider total: $310.74

(D Thursday, December 12, 2019 at 6:00 PM - Baturday, December 14, 2019al
4:50 PM (PST)

Add to Google » Outicok - iCal - Yahoo

¥ Wesigate Las Vegas Hotel and Casino
3000 Parsefine Rd
Las Viegas, NV 881089
(View on map)

View oisant detals

The Intemalional Pratective Security Board, Inc.

Questions about this event?
Conigct #ve organkzes

A
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* Order Summery
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Order #1001680181 - August 1, 2018

Eddie Famis 1 x Fulltime Student / Active Law Enforcenient
I Milary
Yiew angl thanage your order online

Printable POF ficits ard sttached to this stmall
Refond Polloy: Refisds g tn 30 dey= belors évert

Charged to the Visa sartfdinding In” _
Appesrs o) your cend sisternent o "ED “2018 Closa Protect”

Cortmect fivs orpanter for ey quesiicns reidked o this purchess.
This crder is subject i Eveniteiip Torms of Service, Priaey Policy, and Gooke Policy.

Ticket Information

Ticket#1: Ful-tima Student / Active Law Enforcement / Military
Eddie Farris-

wel@iradewatersouth_com

Please do not share my contact informadion.

Eddie Faris

eventbrite -
w of
Thia sl wes sont o wehErimdekstarsoulh, oom

Eventteiia | 156 5ih 5t, T Fldor | $in Frincsc, CA 84105
Copytight © 2019 Eventhrils. All rights rsserved.

{ﬁki‘t"‘f“"‘b

$310.74

$310.74
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William Edward Farris's 12/12 Las

From:  Eouthwest Adriines
T bigedefend@yshob.com
Dates  Thursday, Adgust 1, 2019, 0513 AM COT

*g'ili [LEYOUN): Your reservation is confirmed.

Here's your Rinerary aned plfsas importan trree frfgrmetion.
Viear Cour okiles slle | iy in browser

—— s —— e — =

Soutinveste Manage Filght | iight Status | My Account

A7 Hi William Edward,

mmﬁqmnwwumﬁmmmm
mmmmﬂmmhMlmhﬂm,mﬂﬁ‘bMLm
¥ou ohboard soon! _

Nasiville to Las Vagas

Confirmation # LEYOUN Confirmation date: DAD1/2019
PASSENGER Willian Edward Farris

RAPID RENARDS # o

TICKET # BB 1044 12063

EXPIRATIONT Ay 31, 2520

EST. POINTS EARNED 1728

Finpid Fawmrisll points wre oefy sebraiora. A

Your itinerary \3‘: %

- :
Flight 1: Thursday, 12122018  Est Trevel Tithe: 4h 15m  Wanna Gat Auay®
DEPARTS " ARRIVES

FUGHT  BNA06:30m4 - - LAS 08:45am
Maswilia Las Vegas

Flight 2= Sunday, 121162019  Est Travel Trme: 3h 25m Wasna Gat Awey®

- At




inheics Ml - Wil Exlesartd wﬁumn—wmww:m

FUGHT  DEPARTS ,.}-
S48 1 A8 umzm
Lo Viegas E\ ¥ e
=

Pwmﬂ-lufmmﬁon%

Total cosd . Pyt

Alr - LEYOUN | L —

Ar - L= . s DO A,

8. Tranegortaion Tax 5 z:ﬁ Payment Amputt; $337.96

L8 M1 Securily Fedg $ 1 .

LLS, Fiight Segment Tex 5 B.40 gy b’ i

115, Passenger Facillly Chg $ 8.00 m"ﬁ“

EngtyBird 5 50.00 Paytnent Adiourg: 2500

- § 3%  Vissendingin®

Diestic: Auigust 1, 2018
Patywrvarit Arneamits $25.00
Fiales fyap ksl e sl & h_rlnrﬂhlﬁ- -.mh“ili A
-E.L-Iimw mumﬁmw_—--a i irpcliviciiml. 1'
Prepare for takeoff &"
24 hours before your departime: .

Check-in on Soutiwest com or using the Soutiwest Mobile App. Use your moblis
device and recelve & fmohile boarding pass.

30 minuiss before ybur diepartim:
Arive at the gate prepaned to béard.
10 minuiss hafors your deparhure:
Thils Is the last oppertunity to boatd your flight if you are present In the gate area and
hawve mat gl check-in requiremertis.
I you do not plan to travel on your Things happen, we undemstand! Pleasa lef us
know at least 10 mioutes prior {0 schaduled departure If you won't be treveling.
If you der't nafify us, you may be 6
e e e m— . -n.,‘ -
- Sep more revel tips {k o
i3 0
Eam up to 10,000 Rapid Have guestions about your

Lugrt—




Viphaop Hall - Willers: Exhnrd Farie 43112 Ly Vs rip (LEYOUN): Your reservefion fs pornfyrmed.
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Bart Brown

Segurity Professional

Washington DC-Baltimore Area - Contact Info
724 followers - 5004+ connections

” See your mutual connections

Join to view profile

T Message

2
N

‘ Tradewater South LLC

E Georgetown College

About

Seasoned professional with over three decades of experience in Executive Protection, Security,
Intelligence, and Investigations. Innovator and team builder with a proven track record of
pratecting high profile and at-risk individuals from physical harm and embarrassment. Measured.
Effective. Discreet.
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Paosts Photos

. Putnam County TN Sheriff's Office - Eddie
Farris, Sheriff
Jan 33,2020 - 4

SHERIFF WELCOMES RETIRED SPECIAL AGENT
TO PUTHNAM COUNTY SHERIFF'S OFFICE
RESERVES UNIT

Sheriff Eddie Farris welcomes retired Special
Agent Bart Brown as one of the newest Reserve
Deputies for the PCSO.

During his last last tour of duty, Brown was
stationed in Washington D.C. where he served
as the Special Agent in Charge over the US
Attorney General's security detail.

.o RFL] 11 caomments = 2 shares

q5 Like £5y Share

n Eddie Farris




Formal Complaint Against Putnam County Eddie Farris
To: Putnam County Commission Ethics Cumn'_lluu

Purpose of Complaint

This complaint concerns the failure of Sheriff Eddie Farris to appropriately report misconduct by former
Deputy Kamron Johnston, the mishandling of a formal resignation process, and the improper handling of
a subsequent investigation request concerning an anonymous defamatory letter. The lack of action and
adherence to procedures outlined in the Sheriff's Office General Orders and the Tennessee Law
Enforcement Accreditation standards raises concerns about ethics, accountability, and leadership.

Summary of Issues

1. Resignation of Deputy Kamron Johnston Following Misconduct

On June 6, 2018, Deputy Kamron Johnston resigned from the Putnam County Sheriff's
Department after soliciting sexual favors from a female suspect arrested for DUL. At the time
his resignation, Deputy Jehnston was under criminal investigation by District Attorney Bryant
Clyde Dunaway. Sheriff Eddie Farris failed to report this ongoing investigation to the Peace
Officer's Standards Training (POST) Commission, as required by POST Rubes 1110-02-04
concerning distiplinary actions. This failure to report a matter involving serious misconduct
violated the rules and prevented proper accountability for lohnston's actions.

2. Anonymous Letter and Defamatory Content

Discrepancies regarding Johnston's resignation came to light through a letter sent to the Rader
Law Firmi, which was then communicated to the Sheriff's Office. Following this, | received an
ananymous letter filled with defamatory remarks, including a false claim about my wife's
mugshot in another state. The letter was signed with the initials "KJ,” which seemed to imply
authorship by Kamron Johnston, who was no longer employed by the Sheriff's Office. Since
lohnston would not have been aware of my request for public records concerning his resignation
letter, it is unlikely that he was the source ofthe anonymous communication. The apparent
intent behind this letter seemed o timidate and defame both me and my wife.

3. Mishandling of Request for Formal |

When | requested a formal investigation from the Sheriff's Office regarding the anonymious
letter, my request was forwarded to District-Attorney Bryant Clyde Dunaway, even though Sheriff
Farris was aware that my wife had previously sued Dunaway in federal court. Sheriff Farris
should have recognized that Dunaway could potentially hold biases against both my wife and
me. As expected, Dunaway dismissed the complaint as a civil issue but offered to direct the
Sheriff's Office to conduct an internal investigation if he received a copy of the letter. However, it
was not within Dunaway's authority to make such a request, The Sheriff's Office’s General Orders

wlmm el stdacclnbs b as sn e ssal e i asdl e n kel ba fefdfciand fndacwaadeabh bo e




Failure to *nﬂsgg_atelnnnymnus Letter
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Violations of General Orders

The actions of Deputy Kamron Johnston, and Sheriff Eddie Farris's failure to report and properly address
these incidents, violate several General Orders of the Putnam County Sheriff's Office:

1. General Order 320.5.1 - Violation of Laws, Rules, and Regulations
o Sheriff Farris failed to report Deputy Johnston's ongoing criminal investigation to the
POST Commission as required by POST Rules 1110-02-04 concerning disciplinary actions.
This failure to comply with established legal and procedural reporting requirements is a
direct violation of this General Order.
2. General Order 320.5.2 - Wrongful Exercise of Authority
o Sheriff Farris’s decision to allow Deputy Johnston to resign without reporting the
misconduct, combined with the inappropriate handling of the investigation request,
suggests an exerclse of authority aimed at concealing misconduct or protecting Johnston
from further disciplinary action. A

General Order 320.5.3 - Possible Favoritism ’
o The handling of Johnston's resignation and the failure to report him to POST ralses o !E:w ;
concerns about potential favoritism or preferential treatment in dealing with Johnston's, ;:“f o

misconduct.
4. General Order 320.5.4 - Inappropriate Relationships
2 The relationship between Sheriff Farris and District Attorney Dunaway may have
impacted the impartiality of the investigation into the anonymous letter. Farris's decisian
to involve Dunaway in the investigation, despite knowledge of potential bias, violated
General Orders and undermined the integrity of the investigative process.
5. General Order 320.5.7 - Neglect of Duty
o Sheriff Farris neglected his duty by failing to act on known misconduct by Deputy
Johnston and by not taking appropriate action to investigate the anonymous letter
received by me. This failure to fulfill his duties reflects a significant lapse in leadership
and accountability.
6. General Order 320.5.8 - Conduct Bringing Discredit to the Sheriff’s Office
o The failure to report Johnston's misconduct, the mishandling of the anonymous letter
investigation, and the potential biases involved in the process reflect poorfy on the
Sheriff's Office and bring.d mfw department.
7. General Order 320.5.9 - Failure to Leading to Discipline
o Sheriff Farris failed to report Dep n's misconduct, which could have led to
disciplinary action, as required by General Order, Additionally, he did nat ensure that
the Sheriff's Office initiated an internal investigation as prescribed.
8 General Order 1010.3 - Personnel Complaints
o Personnel complaints include any allegation of misconduct or improper job performance
that, if true, would constitute a violation of office policy or federal, state, or local law,
policy, or rule. Johnston's solicitation of sexual favors and the anonymous letter’s
defamatory content fall under the definition of misconduct. These complaints were not
handled in accordance with the Sheriff's Office’s procedures for investigating personnel
complaints, leading to a failure of the department to uphold its own standards.
& Subsection d: Anonymous and third-party complaints, like the one involving the
defamatory letter, should be accepted and investigated to the extent that sufficient
information is provided, However, Sheriff Farris failed to ensure that this occurred.




9. General Order 1010.13 - Inadequate ng of Resignation Prior to Discipline
o Johnston's resignation was allowed to proceed without the Sheriff's Office ensuring the
continuation of the pending criminal investigation. This mishandling of Johnston's
resignation process violated the department's own policies and allowed Johnston to
avoid full accountability for his actions.

Recommendations

1. Initiate a Formal Investigation: The Ethics Committee should conduct an investigation into the
sheriff's Office’s failure to report Deputy Johnston's criminal investigation to the POST
Commission, as well as its mishandling of the anonymous letter and the request for an internal
investigation.

2. Enforce General Orders: The Sheriff's Office must ensure that all personnel, including the Sheriff,
adhere to the General Orders regarding reporting misconduct, handling personnel mrnq!ilms

S and avoiding cenflicts of interest.

. %’ 3. Improve Oversight of Investigations: The Sheriff's Office should establish clear pn:lr;edure

e ensuring internal investigations are conducted impartially and without outside Inﬂuenr:e/\:

particularly when conflicts of interest are present.

Conclusion

Sheriff Farris’s failure to report Deputy Kamron Johnston's misconduct to the POST Commission,
mishandling of a resignation during an ongoing investigation, and fallure to properly investigate an
anonymous defamatory letter reflect significant lapses in leadership and adherence to the General
Orders of the Sheriff's Office. A thorough investigation is necessary to ensure accountability, prevent
future misconduct, and restore public trust in the department.




September 20, 2021

Mr. Deniel H. Rader 01
Law Office of Moore, Rader, Fitzpatrick and York P.C.

46 North Jefferson Avenue
Cookeville, TN 38501

Re= Tennessee Open Reconds Act (TORA) - Putnam County Sheriff's Office.
Dear Mr. Rader,

In response to your letier of August 24, 2021, regarding mry recond request of August 9, 2021, [
am confoyed sbout your explapation of the unavailability of the records. Your explanation
included assertions that I was requesting reconds that were not kept by the Putogm County
Sheriff's Office, and they had no obligation to produce soch records. | have no idea what records
you are relerrmg to in your letier,

1 simply requested promotional records resulting in changes of assignment for personnel with an
effective increase or decrease of salary. In a previous reconds request, [ obtained similar
information from the Putnam County Sheriff's Office in the form of a promotion List from
Jamuary 2018 to December 2020. The oaly additional information I requested on August 9 was
the increase or decrease of salary. | think it is reasonable to presume thic information would be
kept im the office of the bunan resource manager at the Putnam County Sheriffs Office. The
same applies for my request of termination notices of personncl. Most human resource managers
normally keep these types of files in their office for reference.

As a matter of record, | am making you awans in your official capacity as the 3

legal representative of the Putnam County Sheriff's Office (proclaimed in your letter of
December 18, 20200 and as an officer of the court, 'of inconsistencies discovered in reconds of the
Putoam County Sheriff's Office received pursasnt to my public records requests,

On September 25, 2020, pursuani 10 2 previous request and letter requesting the resignation letter
of former deputy Kameron Johnston and status of his resignation, you replied that you were
advised that Johnston resigned in good standing with the Putnam County Sheriff's Office.

1 obtxined an investigative file from the District Attorney’s Office porsuant to a public records
m-IWIhM was under criminal investigation at the time of his
resignation. In fisct, there is an emmil from the District Attomey to his staff in that file
referencing Johoston being on administrative learve at the Putnam County Sheriff's Office in May
2018. According to Johnston's resignation letter provided by the Putnam County Sheriff's

(Hfire e recionetion Asts ass Tions £ NTR




Another email in the file sent to the District Attorney on June 1, 2012 from an sttoroey
repregenting a relaied perty in this matrer inferved that the District Atiorney had chosen not 1o
prosecute Johoston. 1 could not find any reference in the file where the District Attorey
confirmed that inference. It appeared from the investigative file that the District Attorncy was on
a path to prosecute Jolmston. The District Attomey stated in an email to his investigator on June
18, 2018. "1 believe | am in & position where I have to bring 2 charge against Kamron Johnston".
The District Attney referenced Johnston's termination in an email on Junc 27, 2018, He used
the word “termination” when describing Jobnston's departare from the Putnam Comnty Sheriff's
Office.

It appeared from the investigative file that the District Atiorey assumed Johnston was
terminated from his employment at the Putnam County Sheriffs Office. | could ot find any
references in the file reganding negotiations between the District Attorey and Mr. Farris to
allow Johnsion to resign. Therefire, the question remains. Did Johnston resign or was be
terminated? Wene there discussions between the District Atiorney and Mr. Farris about the
criminal investigation of Johnston? Did the District Attomey agree to allow Johnston 1o resign
in lien of prosecution? If s0, why did the District Attomey continne the investigation afier
Johnston resigned? According to the investigative file, there are indications that the
wwwmmm There is no reference as to when or why the
investigation was closed; however, it does appear that the District Attomey chose not to
prosscute Johnston. The District Attorney provided no documented explanation in the file of his
decision not to prosecute.

Regardless of any sgreement with the District Attomey, Mr. Farris was responsible for notifying
the Teanessee Peace Officer and Standards of Training (POST) if Johnston resigned due toa
for fifieen (15) days or longer, discharging certified law enforcement officers for disciplinary
TeRs0Ds of accepting the resignation in liew of termination of catified law enforcement officers
shall infoorm the Commission with ten (10) days.

In regards to my other records requests for promoticnal records from the Putnam County
Sheriff's Office including signup sheets and camils permining to promotions, 1 found additional
discrepancies. The promotion list | received pursuant 1o a records request for the period of
January 2018 to December 2020 contsined 37 names, There was only one email and no sign up
sheets that comelated with (his list. A follow up records request in April 2021 revealed two
signup sheets that were “inadvertently overlooked™ in a previous reconds requests, but they did
i1 2

The signup sheets were for School Resource Officer (SRO) and Might Sergeant. There were two
names on the signup sheet for SRO. Tonv "Bo™ Sherrell and Zack Mavwell adth an end date of
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SHERIFF WELCOMES RETIRED SPECIAL AGENT
TO PUTNAM COUNTY SHERIFF'S OFFICE
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sheriff Eddie Farris welcomes retired Special
Agent Bart Brown as one of the newest Reserve
Deputies for the PCSO.

During his last last tour of duty, Brown was
stationed in Washington D.C. where he served
as the Special Agent in Charge over the US
Attorney General’s security detail.
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Failure to Fl‘ﬂﬂ-ll"!frinm“ﬂltl Anonymous Letter

i
Formal Complaint Against Putnam riff Eddie Farris

To: Putnam County Commission Ethics.

Purpose of Complaint

This complaint concerns the failure of Sheriff Eddie’Farris to appropriately report misconduct by former
Deputy Kamron Johnston, the mishandling of a formal resignation process, and the improper handling of
a subsequent investigation request concerming an anonymous defamatory letter, The lack of action and
adherence to procedures outlined in the Sheriff's Office General Orders and the Tennessee Law
Enfarcement Accreditation standards raises concerns about ethics, accountability, and leadership.

Summary of Issues
1. Resignation of Deputy Kamron Johnston Following Misconduct

On June 6, 2018, Deputy Kamron Johnston resigned from the Putnam County Sheriff's
Department after soliciting sexual favors from a female suspect arrested for DUI. At the time of

his resignation, Deputy Johnston was under eriminal Imvestigation by District Attorney Bryant
Clyde Dunaway. Sheriff Eddie Farris failed to report this ongoing investigation to the P-Eiqf .
Officer's Standards Training (POST) Commission, as required by POST Rules 1110-02-04 A,
concerning disciplinary actions. This failure to repart a matter imvolving serious miscondu
violated the rules and prevented proper accountability for Johnston's actions. -

Anonymous Letter and Defamatory Content

Discrepancies regarding Johnston's resignation came to light through a letter sent to the Rader
Law Firm, which was then communicated to the Sheriff's Office. Following this, | received an
anonymous letter filled with defamatory remarks, including a false claim about my wife's
mugshot in another state. The letter was signed with the initials "KJ," which seemed to imply
authorship by Kamron Johnston, who was no longer employed by the Sheriff's Office. Since
Johnston would not have been aware of my request for public records concerning his resignation
letter, it is unlikely that he was the source of the anonymous communication, The apparent
intent behind this letter seemed to be to intimidate and defame both me and my wife.

™

3. Mishandling of Request for Formal Investigation

i
When | requested a formal investigation from the Sheriff's Office regarding the anonymous
letter, my request was forwarded to Di Aftorney Bryant Clyde Dunaway, even though Sheriff
Farris was aware that my wife had pr Dunaway in federal court. Sheriff Farris
should have recognized that Dunaway ¢o tentially hold blases against both my wife and
me. As expected, Dunaway dismissed the complaint @5 a civil issue but offered to direct the
Sheriff's Office to conduct an internal investigation If he received a copy of the letter. However, it
was not within Dunaway’s authority to make such a request. The Sheriff's Office’s General Orders
clearly stipulate that an internal imestig;tfah should be initiated independently by the
department, yet no action was taken in this regard.
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Failure to Frtprr!yllnwntlnm Anonymous Letter

Violations of General Orders

E i
The actions of Deputy Kamron Johnstor, and
these incidents, violate several General Orders

Farrls's fallure to report and properly address
& Putnam County Sheriff's Office:

1. General Order 320.5.1 - Violation of Laws, Rules, and Regulations
o Sheriff Farris failed to report q-;j&uty Johnston's ongoing criminal investigation to the
POST Commission as required by POST Rules 1110-02-04 concerning disciplinary actions.
This failure to comply with established legal and procedural reporting requirements is a
direct violation of this General Order.
2. General Order 320.5.2 - Wrongful Exercise of Authority
o Sheriff Farris’s decision to allow Deputy Johnston to resign without reporting the
misconduct, combined with the inappropriate handling of the investigation request,
suggests an exercise of authority aimed at concealing misconduct or protecting Johnston
from further disciplinary action.
3. General Order 320.5.3 - Possible Favoritism
o The handling of Johnston's resignation and the failure to report him to POST raises
concerns about potential favoritism or preferential treatment in dealing with Johnston's
misconduct. b
. General Order 320.5.4 - Inappropriate Relationships ...
o The relationship between Sheriff Farris and District Attorney Dunaway may have
impacted the impartiality of the investigation into the anonymous letter. Farris’s ﬁﬂdbs_ln
to invalve Dunaway in the investigation, despite knowledge of potential bias, violated
General Orders and undermined the integrity of the investigative process.
5. General Order 320.5.7 - Neglect of Duty
o Sheriff Farris neglected his duty by failing to act on known misconduct by Deputy
Johnston and by not taking appropriate action to investigate the anonymaous letter
received by me. This failure to fulfill his duties reflects a significant lapse in leadership
and accountability.
6. General Order 320.5.8 - Conduct Bringing Discredit to the Sheriff's Office
o The fallure to report Johnston's misconduct, the mishandling of the anonymous letter
investigation, and the potential biases involved in the process reflect poorly on the
Sheriff's Office and bring discredit to the department.
7. General Order 320.5.9 - Fallure to Report Activities Leading to Discipline
o Sheriff Farris failed to report Deputy Johnston's misconduct, which could have led to
disciplinary action, as required by this General Order. Additionally, he did not ensure that
the Sheriff's Office initiated an interpal investigation as prescribed.
8. General Order 1010.3 - Personnel ¥ nts
o Personnel complaints include
that, if true, would constit

of miscenduct or improper job performance

/ p-policy or federal, state, or bocal law,
policy, or rule. Johnston's solici HMavors and the anonymous letter’s
defamatory content fall under the definition of misconduct, These complaints were not
handled in accordance with the Sheriff’s Office’s procedures for investigating personnel
complaints, leading to a failure of the department to uphold its own standards.

o Subsection d: Anonymous and third-party complaints, like the one invalving the
defamatary letter, should be accepted and investigated to the extent that sufficient
information is provided. However, Sheriff Farris failed to ensure that this occurred.
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* §I‘lé’ll'f Farris's failure to report Deputy Kamron Johnston's misconduct to the POST Commission, -

Failure to Frnp-urllg Investigate Anonymous Letter

9, General Order 1010.13 - :
o Johnston's resignaﬁ&h
continuation of the pending
resignation process violabed t

avoid full accountability for his

ing of Resignation Prior to Discipline

to proceed without the Sheriff's Office ensuring the
stigation. This mishandling of Johnston's

di!g_a ment’s own policies and allowed Johnston to

Recommendations .

1. Initiate a Formal Investigation: The Ethics Committee should conduct an investigation into the
Sheriff's Office’s failure to report Deputy Johnston’s criminal investigation to the POST
Commission, as well as its mishandling of the anonymous letter and the request for an internal
investigation.

1. Enforce General Orders: The Sheriff's Office must ensure that all personnel, including the Sherif,
adhere to the General Orders regarding reporting misconduct, handling personnel complaints,
and avoiding conflicts of interest.

3. Improve Oversight of Investigations: The Sheriff's Office should establish clear procedures for
ensuring internal investigations are conducted impartially and without outside influence,
particularly when conflicts of interest are present. e

', Conclusion '::

" s

.+ mishandling of a resignation during an engoing investigation, and fallure to properly investigate an :

* anonymous defamatory letter reflect significant lapses in leadership and adherence to the General
Orders of the Sheriff's Office. A thorough investigation is necessary to ensure accountability, prevent
future misconduct, and restore public trust in the department.
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September 20, 2021

Mr. Danicl H. Rader 1

Law Office of Moore, Rader, Fitzpatrick and York P.C.
46 North JofTerson Avenue

Cookeville, TN 38501

Re: Tenmessee Open Records Act (TORA) - Putnam County Sheriff's Office.
Dear Mr. Rader,

In response to your ketter of August 24, 2021, regarding my recond request of August 9, 2021, 1
am confirsed sbout your explanation of the unavailability of the records. Your explanation
incinded essertions that 1 was requesting records that were not kept by the Putoem County
Sheriff's Office, and they had no obligation to produce such records. | have no idea what tecords
you are referring o in your letier,

1 simply requested promotional records resulting in changes of assignment for persomme] with an
effective increase or decrease of salary. In a previous records request, [ obtained similsr
informaticn from the Putnem County Sheriff's Office in the form of a promotion list from
Jamuary 2018 to December 2020. The oaly additional information | requested on Angust 9 was
the increase or decrease of salary. | think it is reasonsble 1o presume this information would be
h#hhnﬁmdhhmmumuhmmmm The
same applies for my request of termination notices of personncl. Most human resource managers
normally keep thess types of files in their office for reference.

As a matter of record, [ am making you aware in your official capacity as the self-designated
hﬁm&hmmwﬂiﬂﬂu@mhmhﬁd
December 18, 2020) and as an officer of the court, of inconsisiencies discovered in records of the
mmmmmmummmm

On September 25, 2020, pursusmt 10 3 previous roquest and letter requesting the resignation letter
of former deputy Kameron Johnston and status of his resignation, you replied that you were

advised that Johnsion resigned in good standing With the Putnam County Sheriff's Office.

1 obtained an investigative file from the District Attorney’s Office parsuant 1o a public rocords
request and discovered that Johnston was under criminal investigation st the time of his
resignation. In fact, there is an email from the District Attorey to bis staff in that flc
referencing johmstom being on administrative legve at the Putnam County SherifP's Office in May
2018. Accarding to Johnston's resigration letier provided by the Putnam County SherifF's
Office, his resignation daic was Jooc 6, 2018.




Another emsil in the file sent to the District Attomey on June 1, 2018 from an aftorney
M;uﬂdmhiﬁ:mﬂnh&nﬂdﬂhmmwm”m
prosecute Johnston, Immmthmﬁkmumamw
confirmed that inference. It appeared from the investigative file that the District Attorncy was on
a path to prosccute Jolmston. The District Attorney stated in an email to his investigator on June
IlﬂllTh&mImhnmﬁmwﬁuﬂ[mmm:mqﬁHMMﬂ
mmwm:m&mhmmmmnmu. He usad
hmwmmmmhummm
Office.

, It appeared from the investigative file that the District Attomey assumed Johnston was
| mmmwuummmm I could ool find any

mdmmﬂhmm.mrmmmhm
mmmmum&mmmmwhm.
fing criminal investizat » - .

In regands to my other records requests for promotional records from the Putnam
MWMMM&MMWM]MW
discrepancies. Thpmnﬁmﬁn]mﬂvdmm:mﬂ:mﬂr:h-pﬂdur
Jarmary 2018 1o December 2020 contained 37 names. There was only one email and po sign up
sheets that correlated with this list, A follow up records request in April 2021 revealed two

| ﬁmﬂm@mWthmmmhMt}H
| mtm::m-uhhpmmlin These two signup sheets comtained discrepancies relating
| 10 the end date.

T&ﬂmm-mﬁrmnmmﬁmmdmm There were two

names on the signup sheet for SRO, Tony "Bo™ Sherrell and Zack Maxcwell with an end date of
Huly 30, 2018 at 0800 hrs.
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October 25, 2021

Mr. Daniel H. Rader Il
Law Offices of Moore, Rader, Fitzpatrick, sod York. P.C.
46 North Jefferzon Avenoe

Cookeville, TH 38501
Re- Records Request - Poinam Coonty Sheriff's Department
Dear Mr. Rader,

Pursusnt to the Tenmessee Open Records Act T.C.A. § 10-7-503, | am requesting copies of auy
and all reports snd/or documcnts in custody of the Prtnam County Sheriff's Department, whether
they be in paper or computerized format and contain the names of Terry Hembeee, Joan
muﬁuunﬁuwmmn}wummmmmm
searches of our names in any law enforcement databases used by (be Sherill's Department. If the
cost to produce these reconds cxcoeds $25, my wife and I will request to vicw the recards in
person at the Putnam County Sherifl's Department.

In addition, | want to bring to your attemtion a letter | received in my post office box on October
2. The lotter was postmarked on September 30 and began in salutation as "Hi Former Major™. As
you arc probably sware, I worked al the Sherif"s Department from Septemaber 2014 until May
2019, and beld the rank of major. The letier continued with a series of nonsensical questions
including "Why sre yoa so obscssed with me? Is it because yoo have a crush on me? Is it
becanse you are still in need of & man's tooch? Is it because you are still upset because [ rejected
yonr sexual advance? Leave me alone!™ All of these statements are bistantly false, defamatory,
and libelous regarding my sexual prefereace and alloged sexual advances. The fact that the Jetter
was published in written format and circnlated through the mail makes it even more cgregious
regarding fibel.

The letser ends with the following statement: "You should be more concemed about your wifie's
fornmer grrest end mng shiot in South Careling. Yes [ have it if you need it”. The letter was signed

KJ 'with a retum address of KJ, Cookeville, TN 38506 on the cavelope.

The letter crested many questions for mry wift and me. First, who is KI?7 Why would KJ send
letter o my post affice box? How did KJ get my post office box address? I generally only use
mpﬁuﬁﬂthﬂdﬁmwmlhﬂuﬂmmmﬂh
_hhﬂﬁﬂ.ﬂhnnﬂﬂﬁhmﬂhhhmﬁmhﬂmyﬁhmﬂhm
Carolina but not peovide a full return address or other means to make contact? As we were
deliberating through these questions, we had bther questions. Was KT's letter was in response to
mhﬂﬂmﬂnﬂhﬂlmmmmmu
Putnam County Sheriff's Department? Why was KJ's letier postmarked 10 days after my letier of




M. Dansiel H. Rader IT1
October 25, 2021
Page2

wm:mmmmummﬂmnﬁuu
knowledge of the KJ letter.

In mry opinicn, the intent of KI's letier was to commenicate snonymously with my wife and me
without a legitimate purpose with the malicious intent 10 frighten, intimidsic or cause emational
distress: which scconding to the Tenmessee Code Annotated, Title 39, Chapter 17, Section 308,

(a) (§) constitutes a criminal offense of harassment.

| have spoken with an sftorney regarding the letter. He recommended that the Sheriff's
Department conduct an investigation into the matter since it is a criminal offense. The Tennessee
Code Asnotated, Title 38, Chapter 3, Section 102 (b) “Ht shall be the duty of the shesiffs, in their
wmuiu.hrﬁﬂdmnrﬂ:pﬁu.umﬂhm#hm.nhmm
MHMMHMﬂMWﬂmﬁuﬂJImm
the letter and exvelope for evidentiary purpases.

In your letter of December 18, 2020, you stated, "I you have any further communications
regarding the Sheriff's Department please dincet those 10 this office.” [ am by way of this Jetter
reporting to you that mry wifie and | sre victims of harassment. The anomymous KJ lefter was
reccived in my post office box at the Cookeville Post Office on South Willow Avegue in
Cookeville, Putnam County, Teanessee. This would certainly give the Sheriff's Department
juristiction o investigate the matter.

I look forward to your response.

(=
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SHERIFF WELCOMES RETIRED SPECIAL AGENT
TO PUTNAM COUNTY SHERIFF'S OFFICE
RESERVES UNIT

Sheriff Eddie Farris welcomes retired Special
Agent Bart Brown as one of the newest Reserve
Deputies for the PCS0.

During his last last tour of duty, Brown was
stationed in Washington D.C. where he served
as the Special Agent in Charge over the US
Attorney General's security detail.
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Fallure to Properly Investigate Anonymous Letter

oy
Formal Complaint Against Putnam riff Eddie Farris
To: Putnam County Commission Ethics :

Purpose of Complaint

This complaint concerns the failure of Sheriff Eddi@ Farris to appropriately report misconduct by farmer
Deputy Kamron Johnston, the mishandling nfj formal resignation process, and the improper handling of
a subsequent investigation request concerning an anonymous defamatory letter. The lack of action and
adherence to procedures outlined in the Sheriff's Office General Orders and the Tennessee Law
Enforcement Accreditation standards raises concerns about ethics, accountability, and leadership.

Summary of Issues
1. Resignation of Deputy Kamron Johnston Following Misconduct

On June &, 2018, Deputy Kamron Johnston resigned from the Putnam County Sheriff's
Department after soliciting sexual favors from a female suspect arrested for DUI. At the time of
his resignation, Deputy Johnston was under criminal investigation by District Attorney Brgragn
Clyde Dunaway. Sheriff Eddie Farris failed to report this ongoing investigation to the
Officer's Standards Training (POST) Commission, as required by POST Rules 1110-02-04
concerning disciplinary actions. This failure to report a matter involving serious miscon
violated the rules and prevented proper accountability for Johnston's actions.

Anonymous Letter and Defamatory Content

Discrepancies regarding Johnston's resignation came to light through a letter sent to the Rader -
Law Firm, which was then communicated to the Sheriff's Office. Following this, | received an "
anonymous letter filled with defamatory remarks, including a false claim about my wife's
miugshot in another state. The letter was signed with the initals "KJ," which seemed to imply
authorship by Kamron Johnston, who was no longer employed by the Sheriff's Office. Since
Johnston would not have been aware of my request for public records concerning his resignation
letter, it is unlikely that he was the source of the ancnymous communication, The apparent

intent behind this letter seemed to be to intimidate and defame both me and my wife.

2. Mishandling of Request for Formal Inﬂﬂpﬂnn

-

When | requested a formal m-.-utq_l'liun h'nm the Sheriff's Office regarding the anomymous
letter, my request was forwarded 1o ormey Bryant Clyde Dunaway, even though Sheriff
Farris was aware that my wife had d Dunaway in federal court, Sheriff Farris
should have recognized that Du ten Iy hold biases against both my wife and
me. As expected, Dunaway dismissed the plal 8% a civil issue but offered to direct the
Sheriff’s Office to conduct an Internal imvestigation if he recelved a copy of the letter. However, it
was not within Dunaway's authority to make such a request. The Sheriff's Office’s General Orders
clearly stipulate that an internal investigation should be initiated independently by the
department, yet no action was taken in this regard.

Pagelof3




Violations of General Orders

The actions of Deputy Kamron Johnston, and ddie Farris's failure to report and properly address
these incidents, violate several General Orde ymam County Sheriff's Office:

1. General Order 320.5.1 - Violation of Laws, Rules, and Regulations
@ Sheriff Farris falled to report Deputy Johnston's ongeing criminal investigation to the
POST Commission as required h-.- POST Rules 1110-02-04 concerning disciplinary actions.
This failure to comply with established legal and procedural reporting requirements is a
direct viclation of this General Order.
2. General Order 320.5.2 - Wrongful Exercise of Authority
o Sheriff Farris's decision to allow Deputy Johnston to resign without reporting the
misconduct, combined with the inappropriate handling of the investigation request,
suggests an exercise of authority aimed at concealing misconduct or protecting Johnston
i from further disciplinary action.
3. General Order 320.5.3 - Possible Favoritism
o The handiing of Johnston's resignation and the failure to report him to POST raises
concerns about potential favoritism or preferential treatment in dealing with Johnston's

' misconduct.
. General Order 320.5.4 - Inappropriate Relationships ¢ A,
o The relationship between Sheriff Farris and District Attorney Dunaway may have »
impacted the impartiality of the investigation into the anonymous letter. Farris's deci < fg;ﬁ_ _
to imvolve Dunaway in the investigation, despite knowledge of potential bias, violated O
.

General Orders and undermined the integrity of the investigative process.
o 5. General Order 320.5.7 - Neglect of Duty
| o Sheriff Farris neglected his duty by failing to act on known misconduct by Deputy
Johnston and by not taking appropriate action to investigate the anonymous lether
received by me. This failure to fulfill his duties reflects a significant lapse in leadership
and accountability.
6. General Order 320.5.8 - Conduct Bringing Discredit to the Sheriff’s Office
o The failure to report Johnston's misconduct, the mishandling of the anonymous letter
investigation, and the potential biases involved in the process reflect poorly on the
Sheriff's Office and bring discredit to the department.
7. General Order 320.5.9 - Fallure to Report Activities Leading to Discipline
o Sheriff Farris failed to report Deputy Johnston’s misconduct, which could have led to
disciplinary action, as required by this General Order. Additionally, he did not ensure that
the Sheriff's Office initiated an m'tmlal investigation as prescribed.
8. General Order 1010.3 - Personnel
o Personnel complaints include
that, if true, would constitute a v
policy, or rule. Johnston's solicita

Ilahtu:m of misconduct or improper job performance

policy or federal, state, or local law,

favors and the anonymous letter's
defamatory content fall under the itiom of misconduct. These complaints were not
handled in accordance with the Sherifi’s Dffice’s procedures for investigating personnel
complaints, leading to a failure of the department to uphold its own standards.

o Subsection d: Anonymous and third-party complaints, like the one imolving the
defamatory letter, should be accepted and investigated to the extent that sufficient
information is provided. However, Sheriff Farris falled to ensure that this occurred.

af
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5 Shieriff Farris's failure to report Deputy Kamron Johnston's misconduct to the POST Commission, -

Fallure to Frnnir‘lg' Investigate Anonymous Letter
H'I" i

9. General Order 1010.13 -
o Johnston's resignation v
continuation of the pe

resignation process violated t

avoid full accountability for his

Fﬁnﬂﬂun‘lﬁtﬂ:mﬂm Prior to Discipline

to proceed without the Sheriff's Office ensuring the
n stigation. This mishandling of Johnston's
department’s own policies and allowed Johnston to

Recommendations .

1. Initiate a Formal Investigation: The Ethics Committee should conduct an Investigation into the
Sheriff's Office’s failure to report Deputy Johnston's criminal investigation to the POST
Commission, as well as its mishandling of the anonymous letter and the request for an internal
investigation.

1. Enforce General Orders: The Sheriff's Office must ensure that all personnel, including the Sheriff,
adhere to the General Orders regarding reporting misconduct, handling personnel complaints,
and avoiding conflicts of interest.

3. Improwve ODversight of Investigations: The Sheriff's Office should establish clear procedures for
ensuring internal investigations are conducted impartially and without outside influence,
particularly when conflicts of interest are present.

“ Conclusion . |

_+ mishandling of a resignation during an angoing investigation, and failure to properly investigate an g

© anonymous defamatory letter reflect significant lapses in leadership and adherence to the General
Orders of the Sheriff's Office. A thorough investigation is necessary to ensure accountability, prevent
future misconduct, and restore public trust in the department.
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September 20, 2021

Mr. Damiel H. Rader I

Law Office of Moore, Rader, Fitrpatrick and York P.C.
46 North Jeffersm Avemne

Cookeville, TN 38501

Re: Tenmessee Open Reconds Act (TORA) - Putnam County Sheriff's Office.,
Dear Mr. Rader,

In response to your letier of August 24, 2021, regarding my record request of August 9, 2021, [
am confused about your explanation of the unavailability of the records. Your i
ﬂ:ﬂuﬁmﬂmhlmmﬂumﬁlﬁHmmhﬂhﬂhHﬂnm
Sheriff's Office, and they had no obligation to produce snch records. 1 have no idea whit recorids
you are referring to in your letier,

Immmmmhmﬁmﬁrm with an
effective intrease or decrease of salary. In a previous records request, | obtained similar
information from the Putnam County Sheriff's Office in the form of a promotion list from
Jamury 2018 to December 2020. The oaly additional information | requested on Angust 9 was
the increase or decrease of salary. | think it is reasonable to presume this information would be
kept in the office of the luman resource manager at the Putnam County Sheriffs Office. The
same applies for my request of termination notices of personncl. Most human resoures managers
vormally keep these types of files in their office for reference.

As a matter of record, | sm making you sware in your official capacity as the self-designated
legal representative of the Putnem County Sheriff's Office (proclaimed i your letter of
December 18, 2020) and as an officer of the court, of inconsistencies discoverad in records of the
Putnam County Sheriff's Office received pursoant to my public reconds rexests.

On September 25, 2020, pursiant 10 & previous request and letier requesting the resignation letter
ummmmumdmmquﬁd that you were
advised that Johnstou resigned in good standing with the Putnam County Sheriff's Office.

I obtained an isvestigative file from the Distriét Attoroey's Office pursuant 1o a public reconds
request and discovered that Johnston was under criminal investigation at the time of his
resignation. [n fact, there is sn email from the District Attomey to his staff in that file
referencing Johnston being on administrative leave at the Putnam County SherifPs Office in May
2013. According to Johnston's resignation letter provided by the Putnam County Sheriff's
Office, his resignation daie was June 6, 2018,
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Another email in the file sent to the District Attorsey on June 1, 2018 from an attorney
representing a velated party in this matter fnferred that the District Atiorney bad chosen not to
prosecute Joheston. 1 could not find any reference in the file where the District Attorney
confirmed that inference. It appeared from the investigative file that the District Atiomey was on
2 path to prosccute Jolmston. The District Attorney stated in an email to his investigator on June
18, 2018, "1 believe 1 am in & position whene | have to bring a charpe against Kamron Johnston”.
mmmmmmhmmmmnma He used
mmﬂw*mmmwﬁmummm
Office.

hmﬁmﬂwﬂhﬂmhmmmkﬁuﬁn“
terminated from his employment at the Putnam County Sheriff's Office. 1 could oot find any
mmuﬂuwmmﬂ:mmuﬂmwm
allow Johnston to resign. Therefore, the question remains. Did Jobnston resign or was be
terminated? Were there discussions between the District Atiorney and Mr. Farris about the
criminal investigation of Johnston? Did the District Attomey agree to allow Johnston to resigri
in lien of prosecution? If so, why did the District Attorney continue the investigation afier
Johnsion resigned? According to the investigative file, there are indications that the
investigation continved into August 2018. There is no refierence as to when or why the
ivestigation was closed: however, it does appear that the District Attorney chose not o
prosecute Johmston. The District Attorney provided no documented explanation in the file of his
decision not to prosecute.

Regardless of any agreement with the District Attorney, Mr. Farris was responsible for notifying
hTmFu:ﬂMndwanMiﬂmmhmt
ﬂrﬂhn{lﬁ}h;:uhnp.d‘mhﬁngmﬁﬁdhw%mdﬁm:hdiﬁﬂim
TEasoms or accepting the resignation in liew of termination of cartified law enforcement officers
shall inform the Commission with ten (10) days.

hmﬁhwﬂhmﬁmfummmnhmm
MﬂﬁumwﬂmﬂmﬁhMMMIﬁmm
discrepancics. ﬂnﬂmﬁhlﬁllruﬂrdnmm.mmmﬁthpﬁndﬂ
Jarusry 2018 to December 2020 contsined 37 mimnes. There was only onc cmail and no sign up
sheets that corralated with this list. A follow up reconds request in April 2021 revealed two
mm&mwwrummmumm

hﬁmﬁuﬁmﬁt&hﬂdlmﬂﬁur(ﬂm}}:ﬂmsﬂm There were two
oamcs on the signup sheet for SRO, Tony "Bo” Sherrell and Zack Marcwell with an end date of
July 30, 2018 at 0800 hrs.
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October 25, 2021

Mr. Daniel FL Rader I

Law Offices of Moore, Rader, Fitzpatrick, and York. P.C.
46 Morth Jefferson Avenue

Cookeville, TN 38501

Re: Records Request - Puinem County Sheriff's Department
Dear Mr. Rader,

Pursuant to the Tennessee Open Records Act T.CA § 10-7-503, | am reqresting copies of any
and all reports and/or documents in custody of the Patnam County Sheriff's Dopartment, whether
they be in paper or computerized format and contain the names of Terry Hemberes, Joan
mmhmmmmmynummmmm
uﬂuﬂmuhmwmm-ﬂuhmwm
cost to produce these records cxcocds $25, my wife and I will request to vicw the reconds in
person at the Potoam County Sheriff's Department.

hﬂﬁﬂm,lmbhhgtnynum:lmhﬁwdhwpmuﬁmhnﬂmh
1mmmmmw3u-ﬂmhm-1ﬁmw‘u
mmmmlnﬁduu&uﬂ%wmaw—nﬁmumﬂm
2019, and beid the rank of major. The letier continued with & series of nonsensical questions
including "Why are you 50 obstssed with me? Is it bocause yoa bave a crush oa me? Is it
because you are still in noed of & man's tonch? Is it because you are still upset because [ rejected
your sexual advance? Leave me alone!™ All of these statements are bistantly false, defamatory,
dmmhmmmdmmmmuumw
was published in written format and circulated through the mail makes it even more cgregious
reganding libel.

The letter ends with the following staternent: *You should be more concerned about your wife's
hm-mﬁmqﬁbthﬂnﬂhﬂ_uﬂu.?ulhuhﬂ'rmudi‘.mm“w

KJ with a returmn address of KJ, Cookeville, TN 38306 on the envelope.

The letter crested many questions for sy wifiand'me, First, who is KJ?7 Why would KJ send a
letter 4o my post affice box? How did KJ get my post office box addresa? I generally only use
mﬂﬁuﬁdﬂmmmﬂlhﬂﬂmﬂmhmﬂ
‘ﬂiﬁlhﬂﬁnﬂﬂuﬁummmmmﬁﬁ&mhﬁnﬂh
Carotina but not peovide a foll return address or other means to make contact? As we wene
deliberating through these questions, we had other questions. Was KJ's letter was in responsc to
my letier of September 20, in which | mentioned Kameron Johnston's sesignation from the
Putnam County Sheriff's Department? Why was KI's lefier postmarked 10 days after my letier of




Mir. Damiel H. Rader IT1
October 25, 2021
Page 2

September 207 I personaly do not believe that Kameron Johnston was involved with or hed
knowledge of the KJ letter.

In my opinion, the intent of KJI's letter was to commmumnicate snonymously with nry wife and me
without u legitimate purpose with the malicious intent 1o frighten, infimidate or case
distress; which according to the Tennessee Code Annotated, Title 39, Chapter 17, Section 308,
(a) (4) constitutes a criminal offense of harassment.

1 bave spoleen with sn attorney regarding the lettcr. He recommended that the Sheriff's
Department conduct an investigation into the matier since it is a criminal offénse. The Tennessee
Code Annotated, Title 38, Chapter 3, Section 102 (b) " shall be the duty of the sheriffs, in their
wmwm:aFﬁuumﬂﬁmﬁﬂhm.nMnd
crimes, to secure evidence of crimes, snd 1o apprehend and arrest criminale " | have preserved
the letter and envelope for evidentiary purposes.

Inmﬂ‘ﬂﬁtﬂh!hﬂﬂ.mmmmhﬁwhﬂﬂm
regarding the Sheriff's Department please diroct those to this office.” [ am by way of this letier
reporting to you that my wife and | are victims of harassment. The anomymous KJ lefter was
received in my post office box at the Cookeville Post Office on South Willow Aveoue in
Cookeville, Putnam County, Tennessee. This would certainly give the Sheriff's Department
jurisdiction to mvestigate the matter.

1 loak forward to your response.

e

T Hembree
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Sheriff's Office E Off-Duty Unauthorized Conduct

»

Formal Complaint Against Putnam County
To: Putnam County Commission Ethics Committee

Purpose of Complaint

This complaint addresses Sheriff Eddie Farriss failure to appropriately discipline Major Michael
Ronczkowski for his violation of General Orders and unprofessional behavior. In May 2022, Major
Ronczkowski, a civilian member of the Putnam County Sheriff's Office, was involved in an off-duty
confrontation at Center Hill Lake in Dekalb County, Tennessee, with YouTube personality "WhistlinDiesel"
over a minor boating safety regulation. The incident, captured on video and posted to WhistlinDiesel's
YouTube account, gained significant attention due to Ronczkowski's aggressive and profane conduct.
Despite clear violations of General Orders and failure to uphold the standards of the Tennessee Law
Enforcement Accreditation program, Sheriff Farris neglected to take disciplinary action against
¥ Ronczkowski.

+7 1. Involvement in Off-Duty Incident at Center Hill Lake
o In May 2022, Major Michael Ronczkowski, an uncertified law enforcement officer as
confirmed by the Tennessee Peace Officer Standards and Training (POST) Commission,
confronted WhistlinDiesel at Center Hill Lake, accusing him of unsafe watercraft »
operation. Ronczkowskl, while off duty, identified himself as a member of the Putnam
County Sheriff's Office. His unprofessional behavior, including the use of profane
language and an aggressive approach, escalated what could have been a minor issue
into a significant confrontation, breaching the department’s standards for off-duty
conduct.
2. Improper Influence and Potential Misuse of Authority
o Following this confrontation, WhistlinDiesel and his companion were cited for
misdemeanaors by officers from the Tennessee Wildlife Resource Agency [TWRA), despite
these officers not witnessing the incident firsthand, as required by Tennessee law for
issuing misdemeanor citations. It is suspected that Ronczkowski influenced the TWRA
officers to lssue these ¢ 5. As a'civilian member of the Sheriff's Office,
Ronczkowski's off-duty inte n réises concerns about misuse of authority and the
perception of undue influence in ce of these citations,
3. Public Reaction and Lack of Disciplinary Acti o
o The video of this incident has bee clé‘l-,' viewed, with many criticizing Ronczkowski's
conduct, A subsequent public records request revealed no disciplinary action against
Ronczkowski despite his unprofessional behavior and the resulting public backlash. The
Sheriff’s Office’s failure to address this reflects poorly on its leadership and suggests a
disregard for professional standards and transparency under Sheriff Farris's watch.

Violations of General Orders

The actions of Major Michael Ronczkowski, as well as the lack of disciplinary response from Sheriff Eddie
Farris, constitute violations of the following General Orders of the Putnam County Sheriff's Office:




Sheriff's Office Em;

1. General Order 320.5.1(c) - Laws, Rules; and Orders
o Ronczkowski's actions may have contributed to the improper issuance of misdemeanor
citations and off-duty conduct standards for civilian members.
2. General Order 320.5.2(a) and (g} - Ethics
o Ronczkowski misused his status within the Sheriff's Office to influence a matter outside
his official duties, violating ethical standards and creating an appearance of power
abuse,
3. General Order 320.5.8(1) - Performance
o Ronczkowski's conduct damaged the reputation of the Sheriff's Office; his behavior was
publicly broadcasted and resulted in widespread negative commentary, tarnishing the
department's image.
General Order 320.5.9(e), {f), (), and (I} - Conduct i
o Ronczkowski’s discourteous, disrespectful, and profane language, as well as his,
aggressive demeanor, violated multiple provisions on conduct, making his beh
unbecoming of a Sheriff's Office representative and detrimental to the departm
reputation. -5 3
General Order 342.2 - Of-Duty Conduct Policy )
o Sheriff's Office policy discourages deputies from initiating law enforcement action while™
off duty. Though a civilian, Ronczkowski engaged in law enforcement-like actions,
identifying himsalf as part of the department and attempting to influence the situation .-
6. General Order 342.4.1 - Civilian Responsibilities v
o Civilian members are instructed not to engage in law enforcement activities off duty and
should instead notify appropriate authorities if needed. Ronczkowski disregarded this
policy by confronting WhistlinDiesel and potentially influencing TWRA officers’ decisions.

Recommendations

1. Conduct a Formal Investigation
o The Ethics Committee should thoroughly investigate the incident at Center Hill Lake,
examining Major Ronczkowski's role, any influence he may have exerted over TWRA
officers, and Sheriff Farrlﬁgecisiqnmt to discipline Ronczkowski.
2. Implement Clearer Standards and lity Measures
o The Sheriff's Office should " rce standards regarding off-duty conduct,
ensuring that civilian members u their responsibilities and limitations. Any
future unprofessional behavior s result in appropriate disciplinary actions,
3. Reaffirm the Importance of Professional i
a  Sheriff Farris should emphasize the importance of professional conduct, on and off duty,
to restore public trust and upholdthe department’s integrity,

Conclusion

Major Michael Ronczkowski's actions during the off-duty incident at Center Hill Lake, and Sheriff Farris's
lack of disciplinary response, show a failure to uphold the standards of the Putnam County Sheriff's
Office. The Ethics Committee should investigate these actions to reinforce accountability and ensure
public trust in the department.



Tennessee Public

Formal Complaint Against Putnam County
To: Putnam County Commission Ethics Committee

Purpose of Complaint

This complaint pertains to the handling of a public records request by Sheriff Eddie Farris, which |
submitted on November 21, 2020, in accordance with the Tennessee Public Records Act. My request
included promotion lists from 2018 to 2020, sign-up sheets for job openings, and related emails.
Unfortunately, the response from the Sheriff’s Office fell short of the legal requirements established by
the Act, raising significant concerns regarding the office’s transparency, legal compliance, and overall
integrity. Additionally, the response did not align with the General Orders of the Sheriff's Office or meet
the criteria set forth by the Tennessee Law Enforcement Accreditation (TLEA) program.,

Summary of Issues

A,
'%- 1. Excessive Fees L8
; &  The Sheriff's Office charged 5173.41 for 31 documents, broken down into 57.75.far - !E:;ﬁ_
copies at a rate of 50.25 per page and 5165.66 for labor costs. The Tennessee Public ' :‘, "

Records Act, however, limits copying fees to 50.15 per page. Additionally, the reported
6.5 hours of labor 1o compile these documents raises questions about the accuracy am&
appropriateness of the labor charges. .
2. Inadequate Documentation

* The Sheriff's Office provided a promation list with the names of 37 employees; however,
several key documents were missing. Only one email announcing job openings from
2018 to 2020 was included, raising concerns that important records may have been
withheld or inadequately maintained. Additionally, two sign-up sheets that were
eventually shared after a follow-up request revealed significant discrepancies. For
instance, the sign-up sheet for a night sergeant position listed an employee who was
already a sergeant and another who was no longer employed at the time of the
announcement. & sign-up sheat for 5SRO officer positions also included individuals who
were already in those roles. These inconsistencies point to inadequate recordkeeping
and may suggest manip in the promotion sign-up process. Moreover, there are

significant concerns regard acBuracy of the submitted sign-up sheets, as one listed
a former employee who was during the timeframe of the purported
Viclations of General Orders -

The Sheriff's Office’s mishandling of the public remn:ls request and the irregularities in the promotion
: process violate several General Orders:

i 1. General Order 320.5.2 - Ethics
o b Wrongful or unlawful exercise of authority for malicious purpose, personal gain,
willful deceit, or any other improper purpose (T.C.A. § 35-16-402).
2. General Order 320.5.7 = Efficiency

o ¢, Concealing, attempting to conceal, removing, or destroying defective or incompetent
work.



e u:‘pd'ermme public trust and suggest a systemic failure to maintain accurate and accessible recurd;{”__

Tennessee Public _{i;mpancies of Official Records
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3. General Order 320.5.8 - Performance * -
o & Failing to disclose or ITIISFEEH!E-EMII'LB material facts, making false or misleading
statements on official documents or during any investigation (T.C.A. § 39-16-502).
o b. Falsification of work-related records, misleading entries with intent to deceive, or
unauthorized removal or destruction of office or public records (T.C.A. § 39-16-504).
4. General Order 320.5.9 - Conduct
o g Emgaging in criminal, dishonest, or disgraceful conduct that adversely affects the
member's relationship with the office.
o |, Any on- or off-duty conduct unbecoming of a member of the office that reflects poorly
an the office or its members.

Additional Concerns

R

¥ This complaint highlights deeper issues of transparency, efficiency, and accountability within th}f_'umar_n_

ntl.- Sheriff's Office. The excessive fees and inadeguate response to the public records request

pirtli:ularhr related to the promotion process.

Recommendations

1. Conduct a Thorough Investigation
& The Ethics Committee should investigate the handling of the public records request to

determine if systemic issues are affecting compliance with the Tennessee Public Records
Act.
2. Assess Accountability
o Investigate whether the excessive fees, inadequate documentation, and omissions were
intentional and determine who is responsible.
3. Implement Training and Policies
o Develop clear policies and pq'.whde training on handling public records requests to ensure
that all employees um:lerﬂ;nd lndﬁumpﬁp with legal requirements.
4. Enhance Transparency
o Improve communication wit
ensure that proper docum

promotions and other personnel

public about the handling of records requests and
ﬁ@aimﬂ and accessible regarding internal

Conclusion .
The mishandling of the public records request and the discrepancies surrounding the promotion process
demonstrate significant issues with transparency and accountability within the Putnam County Sheriff's
Office. A thorough investigation by the Ethics Committee is necessary to ensure compliance with the
Tennessee Public Records Act and restore public trust in the office’s operations.



Sheriff's Office Use: ‘gg;ial Media Accounts

P

)

Violations of General Orders

Sheriff Farris's actions regarding the use of sotial media accounts and the censorship of public comments
appear to violate the following General Orders of the Putnam County Sheriff's Office:

1. General Order 320.5.3 - Discrimination and Oppression:

o Discriminating against, oppressing, or intentionally denying or impeding anather in the
exercise or enjoyment of any right, privilege, power, or immunity, knowing the conduct
is unlawful [T.C.A. § 33-16-403),

. General Order 320.5.6 — Unauthorized Access, Disclosure, or Use:

o Unauthorized and inappropriate intentional release of confidential or protected

information, materials, data, forms, or reports obtained as a result of the mem A
position with this office (T.C.A, § 39-16-404), 8 |
. General Order 320.5.9 - Conduct: B !S-""‘ g
o

o Discourteous, disrespectful, or discriminatory treatment of any member of the public or '
any member of this office or the County.

unbecoming a member of this office, contrary to good order, efficiency, or morale, or

o Any on- o off-duty conduct that a member knows or reasonably should know is J
tends to reflect unfavorably upon this office or its members. ‘
4. General Order 322.2 - Policy: |

o The Sheriff's Office will use social media to inform the public about office services,
issues, investigations, recruitment, and other relevant events. Office members shall
ensure that the use of social media protects the constitutional rights of all.

5. General Order 322.3 - Authorized Users:

lizé%ocial media.on behalf of the Office. Authorized
uipment during the normal course of duties

o Only authorized members m
members shall use only office-a
unless otherwise authorized.

6. General Order 322.4 — Authorized Content:

o Only content that supports the office mission and conforms to office policies regarding
information release may be posted, including press releases, announcements, crime
prevention tips, and investigative requests.

Additional Concerns

The issue at hand involves whether Sheriff Farris's statements in his affidavit concerning the federal
lawsuit were false or misleading, particularly his claim that the social media accounts in question were
his personal accounts. The inconsistency between this assertion and the actual use of those accounts for
official husiness raises sienificant ethical and leeal concerns regarding hits conduct.
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Social Media Accounts

1. Conduct a Thorough Investigation: l'l;e Ethics Committee should investigate the censorship of
public comments on the social media accounts, Sheriff Farris's use of these accounts for official
business, and the accuracy of his statements under oath.

2. Assess Accountability: Determine whether Sheriff Farris's actions violate department policies,
General Orders, and state or federal laws. Evaluate the implications of his censorship of public
comments and his claim that the accounts were personal.

3. Implement Clear Soclal Media Policles: Ensure that clear guidelines are established and
enforced regarding the use of social media accounts by the Sheriff's Office, with transparency
about official communications.

4. Increase Public Transparency: Improve transparency in communication with the public ni;mllng
how social media accounts are managed and how public comments are addressed. ™ L

" sheriff Eddie Farris's actions in censoring public comments on social media and his subsequent
statements in a federal lawsuit raise significant concerns regarding his adherence to General Orders,
transparency, and public accountability. A thorough investigation is needed to address these concerns y
and ensure the public trust in the Putnam County Sheriff's Office is upheld. '




Inmate ﬂrun_p!u'a'rd,qus at Putnam County Jail

Formal Complaint Against Sheriff E

To: Putnam County Commission Ethics Comm

Purpose of Complaint

This complaint addresses Sheriff Eddie Farris's inadequate response to multiple incidents of drug
overdoses among inmates at the Putnam County Jail in 2023 and 2024. The failure to address these

ongoing issues has raised serious concerns regarding inmate safety and the fiscal responsibility owed to
the taxpayers of Putnam County.

Summary of Incidents

Over the past year, the Putnam County Jall has experienced multiple drug overdoses among inmates,
indicating a troubling pattern of neglect regarding inmate safety:

|

July 2023: Eight female inmates overdosed, resulting in costly medical treatment and .
hospitalization.

August 2023: Three additional inmates suffered overdoses requiring further medical carq,.f“

April 2024: Another five inmates experienced overdoses, necessitating additional medical
treatment.

These incidents suggest a serious neglect of duty by Sheriff Farris to maintain a safe environment within -
the jail. The lack of effective measures to prevent drug introduction not only endangered inmate health
but alse imposed substantial financial costs on taxpayers,

In response to these repeated overdoses, a concerned citizen emailed Putnam County Mayor Randy
Porter requesting an independent investigation into the matter. However, Mayor Porter forwarded the
email to Sheriff Farris, and there i no indication that any investigation was conducted to determing how
drugs were entering the fadility. This lack of transparency and accountability is deeply concerning.

Violations of General Orders
B
Sheriff Farris's handling of these serious I:;!.l.m mnﬂtutes violations of the following General Orders:

»

nd:&ﬁrdﬁm custodial searches has allowed
jil, posing significant risks to both inmates and staff.

1. General Order 902 - Custodial Sea

o Purpose and Scope: The I"airu/r'!'-
contraband and drugs to enter the

o Safety and Security: Inadequate 5&;&& and inspections have compromised the safety
of the facility and its occupants. o

o Medical Care: The repeated medical emergencies resulting from drug overdoses indicate
a failure to provide adequate oversight and care for inmates' well-being.

Page 1of2
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Use of Sheriff's Office

Formal Complaint Against Putnam County 5h

guqu.omcm in Christmas Parade

Eddie Farris

To: Putnam County Commission Ethics Cnmmﬂ'l::u

Purpose of Complaint

The purpose of this complaint is to formally raise concerns about the misuse of county resources by
Sheriff Eddie Farris in allowing the use of a sheriff’s office vehicle to chauffer County Clerk Wayne
Mabors. It specifically highlights the Inappropriate use of an unmarked sheriff's UV during the Cookeville
Putnam County Christmas Parade on December 11, 2023, and the potential ethical violations stemming
from this incident. The concern is further amplified by the fact that a few weeks after riding in the
sheriff's department vehicle, Nabors announced his candidacy for Putnam County Mayor in 2026 on his
» Facebook page.

~SSummary

©" an unmarked sheriff's SUV—equipped with flashing blue lights—during the Cookeville Putnam County
Christmas Parade. The vehicle prominently displayed a sign with Nabors' name and official tithe, which
ralses considerable concerns about the use of county property for personal promotion. Just a few weeks,
later, Nabors announced his candidacy for Putnam County Mayor in the 2026 election on his Faceboolk:™
page. The timing and nature of his participation in the parade may suggest that Sheriff Farris aided in
using the vehicle to enhance Nabors' public image, prompting ethical questions regarding the misuse of
county resources. In contrast, the current Putnam County Mayor, Randy Porter, participated in the
parade on foot, avoiding any use of county resources for self-promaotion.

Points of Interests

1. Misuse of County Resources: On December 11, 2023, Sheriff Farris allowed County Clerk Wayne
Mabors to ride in an unmarked sheriff's SUV equipped with flashing blue lights, with magnetic
signs bearing Nabors' name and official titliuf County Clerk displayed on the vehicle during the

Cookeville Putnam County Chris P HE:?

2. Promotional Use: A few weeks following
his candidacy for Putnam County Mayor in the gﬂ! glection. This raised concerns about
whether an official government vehicle wasised for personal promation, which would seem to
violate the Sheriff's Office policies on the pr_m'?iutlnnal use of government resources.

e, Nabors took to social media to announce

3. Ethical Concerns: The actions of Sheriff Farris suggest a potential violation of these ethical
standards, as Nabors' use of the sheriff's office vehicle gave him a public platform to highlight his
position as a public servant.

4. Inappropriate Use of Vehicle: The General Orders of the Putnam County Sheriff's Office strictly
govern the use of county vehicles and the authorization of passengers, and the parade
circumstances do not seem to meet the criteria for legitimate use of such resources,
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Use of Sheriff's Office g?unty-l}fﬁnial in Christmas Parade

Vielations of General Orders
1. General Order 320.5.2 ETHICS ,-f

& f Misappropriation or misuse of public funds, property, personnel, or services.
2. General Order T03.2 POLICY

o Thie Putnam County Sheriff's Office provides vehicles for office-related business and may
assign patrol and unmarked vehicles based on operational efficiency.

3, General Order 703.3.8 AUTHORIZED PASSENGERS

o Members operating office vehicles shall not permit persons other than County personnel
or individuals required to be conveyed in the performance of duty, except as stated in
» the Ride-Along Policy.

_* '%,r 4. General Order 1030.4.1 UNAUTHORIZED ENDORSEMENTS AND ADVERTISEMENTS

¢ Members may not represent the Sheriff's Office or identify themselves in any way't

could reasonably be perceived as representing the Office in order to endorse or suppo
any public official or office holder.

Recommendations

1. Conduct a Thorough Investigation: The Ethics Committes should initiate a detailed investigation
into the use of the sheriff's vehicle during the parade and assess whether these actions
constitute improper misuse of county resources.

2. Review of Policy Compliance: Examine the sheriff's office policies concerning the use of vehicles
and the conduct of personnel, ensuring that similar violations do not occur in the future.

3. Address Ethical Misconduct: If it is determined that Sheriff Farris engaged in unethical behavior
by allowing county resources to be used inappropriately, then appropriate corrective actions
should be taken. Information shadld also be reported to the Comptroller’s Office.

4. Implement Clear Guidelines: enforce clear guidelines that prevent the misuse of
public resources for the public promotio '@Elr.nﬂtiah.

Conclusion 7

Sheriff Farris's decision to allow County Clerk Wayne N*a bors to use an unmarked sheriff's vehicle raises
serious ethical questions about the appropriatenass of utilizing government resources. This concern is
amplified by Nabors' recent declaration of his candidacy for Putnam County Mayor in 2026, which
followed shortly after the Christmas parade. It is crucial that these actions undergo a thorough
investigation to assess whether there was any improper favoritism or violations of established General
Orders. The Ethics Committes must perform a detailed review to ensure accountability and to mitigate
the risk of future misconduct.




Wayne Nabors for Putnam County Mayor2026

January 1y

I'm thrilled to announce that I'm stepping up for a new chapter - I'm officially running for Putnam
County Mayor in 2026! I'm dedicated to serving our community and making a positive impact.
Join me in this adventure for progress, unity, and a brighter future for Putnam County!

_-l.
§

HAPPY NEW YEAR

2026

CANDIDATE
FOR
COUNTY MAYOR
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Unlawiul imlr Unconstitutional Ban List

iy
Formal Complaint = Putnam County Eddie Farrls

To: Putnam County Commission Ethics

Purpose of Complaint

The purpose of this complaint is to formally address significant concerns regarding Sheriff Eddie Farris's
creaticn and enforcement of an unlawful and uncenstitutional "Ban List" within the Putnam County
Sheriff's Office. It underscores the potential impact of these actions on public trust and their deviation
from recognized ethical standards, as well as the fallure to comply with the guidelines set forth by the
Tennessee Law Enforcement Accreditation (TLEA).

Summary

In November 2021, it was revealed that the Putnam County Sheriff's Office, led by Sheriff Farris,
established a "Ban List". This list was used to restrict access to the public lobby, requiring individuals to

A A announce themselves and be checked against the list before being allowed entry. Individuals listed on
—- the “Ban List” had been critical of Sheriff Farris and the sheriff's office on social media, Sheriff Farris
4 through the Rader Law Firm denied the existence of a “Ban List” in a public statement, despite -:‘: Lt

-

documentation indicating otherwise, They referred to the "Ban List™ as an "Admaonition”. The
%, the”Ban List" raise significant ethical concerns regarding transparency, accountability, and the
p “suppression of public discourse.

5 Key Facts

1. Unconstitutional "Ban List": The list was created to include the names of individuals who had
publicly criticized Sheriff Farris or the Sheriff's Office, which has raised allegations of
unconstitutional conduct.

2, Public Lobby Access Restrictions: The "Ban List™ was prominently displayed in the Dispatch
| Office and utilized to control public access. Individuals had to use an intercom system to
announce themselves and were checked against the list.

3. Public Criticism: Letters published in the Merald-Citizen newspaper raised concerns about the
| existence of the "Ban List." In response, Sheriff Farris, through the Rader Law Firm, denied the
list was a "Ban List", despite documentation obtained through a public records request
identifying it as a “NO ENTRY BAN LIST.” Shesiff Farris through the Rader Law Firm identified the
list as an "Admonition” and required wbo:e names appeared on the list to make

arrangements before coming to the Shes . However, there is no evidence to suggest the
| individuals on the list were advised of the "Ad i

A e e
4. Suppression of Public Discourse: Sheriff Fa .:rjti:imd the Herold-Citizen for publishing
dissenting letters, attempting to stifle legitimate public discourse,

5. Insufficient Explanation: In response to a“:;ul:llic records request on behalf of the Putnam County
sheriff's Office, the Rader Law Firm described the "Ban List" as a "cautionary admonition”, which
would suggest by a reasonable standard, that individuals listed on the "Ban List” had been
informed. However, no evidence was provided to confirm that any of the individuals on the "Ban
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Unlawful lr:df Unconstitutional Ban List

il

List" had actually received

o
I cation, and the inclusion of a fictitious name on the list
raises additional concerns. ” :

6. No Legal Justification: There weréf'nﬂ

entering the Sheriff's Office, indicati
List",

un%d'm prohibiting any of the named individuals from
lack of legal foundation for enforcement of the “Ban

7. Involvemnent of Chief Deputy: Chief Eeiauw Bob Crabtree was involved in approving the "Ban

List®. However, it appears unlikely this list would have been created without Sheriff Farris's
approval.

Violations of General Orders
1. General Order 320.5.1: Violations of federal, state, local, or administrative laws and regulations.
i, General Order 320.5.2; Wrongful or unlawful exercise of authority for improper purposes (T.C.A.

§ 39-16-402).
. General Order 320.5.3: Discrimination against individuals and unlawful denial of their rights
(T.C.A. § 39-16-403). 4%
- s

. " General Order 320.5.7: Neglect of duty regarding public access and transparency. t

General Order 320.5.8: Actions that bring discredit to the Sheriff's Office.

General Order 320.5.9: Excessive conduct and discourteous treatment of the public, as well as
conduct unbecoming of an officer.

Recommendations

1

1. Conduct a Thorough Investigation: The Ethics Committee should initiate a detailed investigation
into the creation and enforcement of the "Ban List" to assess the legality and appropriateness of
these actions.

2. Review Existing Policles: Examine current policies regarding public access and transparency to
prevent similar violations in the future and recommend necessary updates.

3. Promote Transparency: Develop guldelings to ensure that all members of the public are treated
fairly and equitably, regardless of their apinions about the Sheriff's Office.

4, Report Findings: If violations are ﬂjuﬁnnwe Ethics Committee should report these findings
to the appropriate authorities, e tability.

5. Implement Ethics Training: Provide'n ttaining on ethical conduct and public
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Unlawful and Unconstitutional Ban List

Conclusion :“'J’

The actions of Sheriff Eddie Farris in n:JrI: ’d‘lE Ban List" represent serious violations of

ethical standards and public trust. These actiahs notenly undermine the integrity of the Putnam County
Sheriff's Office but also reflect a misuse of a f}m suppress criticism. It is imperative that the Ethics
Committee thoroughly investigate these matters and take appropriate actions to restore confidence in

s

the affice. o
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November 23, 2021 - B3N BES-2311
| o e
[ Re:  Open Records Request
I Putnam County Sheriff's Office
Dear Mr. Hembree:
Al
Qﬂr - Enclosed is your receipt for the copy which you received. a
l,sq"‘" The Sheriff of Putnam County establishes the rules and regulations for the

r .,
‘& ~ " operation of the-Putnam County Jail. He has wide discretion with respect to smm'& X
" measures, inclufling disaliowing certain individuals or groups in the jail facility. % 3 &

‘Court Orders are maintained by the Circuit Court Clerk’s Office; the Criminal
Court Clerk’s Office; the General Sessions Court Clerk’s Office; and the Clerk and
Master for the Chancery Court of Putnam County, Tennessee. You may chieck with those
offices mthrt:sf.'u:'t fo ¥y court orders you desire,

Lastly, I'would like to point out that even though the document which you
requested stated “No entry ban list”, the individuals were not.actually banned, but it was
only a tautionafy admonition that if these individuals wanted to' come to the jail, they had
to make arrangements in advanced for the circumstances under which they would be

| permitted into the facility.
I also wint to point out to it'seems rather foolish for you to send me a
$7.38 registered letier to pay 15 ¥ou could have dropped it by my officé while
you were in town, or you could have ‘miiled it. The Open Records Act permits

charging 15 cents per page for copies, We.donot want to show preferential treatment, so

NFPF : Te. i 1een
R URRET a Ss UPL I T - & - R AL
Ct-l'! . ':F.l' =1 BET b L = e ™ I " o P BEoa o, F e

L s -
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» - LOBBY NO ENTRY BAN LIST

< CID HAS ADVISED NO LOBBY ENTRY
UPDATED PER 302 )

ALICIA BOHANNON 502
JASON BOHANNON 42“ 3 SMEE (per
ERIC HAMMOCK Cinwstion. fdicn Gomer
SHANNON JOHNSON
VICKI JONES
SYDNEY YOUNG
JERRY MONTGOMERY "-
HILLARY POINDEXTER

STEVEN EDWARDS




Deputy Mia Godinez Inappropriate Behavior and DUI Arrest

Formal Complaint — Putnam County

Eddie Farris
To: Putnam County Commission Ethics . i

Purpose of Complaint

This complaint concerns the lack of disciplinary action taken by Sheriff Eddie Farris in response to
allegations of Deputy Mia Godinez's misconduet, including her inappropriate behavior in public while
intoxicated, and a subsequent DUI arrest. Sheriff Farris's inaction contradicts both the General Orders
and the conduct standards outlined by the Tennessee Law Enforcement Accreditation (TLEA) program.
His failure to implement necessary corrective measures demaonstrates a deficlency in leadership and
raises important questions regarding his accountability to the public.

Summary of lssues
1. Incident at Convenlence Store After Party
Multiple sources have reported that Deputy Mia Godinez attended a gathering at the residence
of another Putnam County deputy, during which alcoholic beverages were available, It is alleged
that Deputy Godinez became intoxicated and subsequently accompanied officers from
neighboring jurisdictions to a nearby convenience store. While at the convenience store, she
reportedly engaged in inappropriate behavior, including kissing and embracing the clerk, 25 well
ds exposing her breasts—actions witnessed by the other officers present. As a result A,
incident, one of these officers reportedly faced disciplinary action from his police chief
Additionally, an on-duty officer from the jurisdiction where the convenlence store was J
responded to the incident. This officer reportedly directed an off-duty colleague from the same
department to guarantee that Godinez was safely escorted back home. Despite the presence of
multiple witnesses to the events, there are no records showing that Sheriff Farris imposed any
disciplinary measures against Deputy Godinez,
2. Subsequent DUI Arrest
A few months after the convenience store incident, Deputy Godinez was involved in a single-car
accident while off duty and sustained injuries. She was subseguently arrested for driving under
the influence [DUI). Instead of terminating her employment following this serious offense,
sheriff Farris allowed Godinez to resign voluntarily and publicly praised her service to the
Sheriff's Office in a press release, despite her prior misconduct.
3. Knowledge of Godiner's Past Disciplinary lssues
Records of Deputy Godinez's previous disciplinary actions from other employers were acquired
through public records requests. Sheriff Farris had a responsibility to be aware of her disciplinary
background with other law enforcemient agencies prior to hiring her, Had Sheriff Farris taken
suitable disciplinary measures against Deputy Godinez following the incident at the convenience
store, it might have deterred hH‘ ng in further misconduct, such as the subsequent
DU incident. %
4. Violations of General Orders gt
The actions of Deputy Godinez, and Eh!ﬂ
incidents, violate the General Drders of t
1. General Order 320.5.9 - Conduct \
o This order mandates that members promptly report any activities that could lead to
criminal prosecution or discipline, whether the member is involved or has
knowledge of such activities. The failure to report and discipline Godinez after her
behavigr at the convenlence store violated this order, as her conduct could have
resulted in disciplinary action or legal conseguences,

rré%_';lllr! to appropriately address these
tnam County Sheriff's Office:
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Deputy Mia Godinez Inappropriate Behavior and DUI Arrest

o Subsection e. Discourteous, disrespectful, or discriminatory treatment of any
member of the publ n?’mgmb-er of the Sheriff's Office or County is prohibited.
Godinez's inappropi a public setting violated this pravision.

o Subsection g. Criminal, d or disgraceful conduct, whether on- or off-duty,
that adversely affects the member’s relationship with the office is prohibited.
Godinez's actions, particularly her subsequent DU, clearly meet these criteria.

o Subsection I. Any other a-rt- or off-duty conduct which members should reasonably
know is unbecoming or reflects unfavorably upon the Sheriff's Office is also
prohibited. Godiner's actions both at the convenience store and in the DU arrest
reflect poorly on the office, and the lack of discipline exacerbates this issue.

2. General Order 1016.1 - Purpose and Scope [Fitness for Duty)

o Maonitoring members’ fitness for duty Is essential for the safety and welfare of the
Sheriff’s Office and the community. Godinez’s behavior while intoxicated
demonstrated a clear lack of fitness for duty, and the fallure to take immediate
action after this incident compromised the safety standards and reputation of the
Sheriff's Office.

3. General Order 1016.2 - Policy (Fitness for Duty)

o The Putnam County Sheriff's Office is responsible for ensuring that all memhel;.r.. are
capable of safely and effectively performing their job functions. The lack of
disciplinary action following Godinez's inappropriate behavior and wbseq
arrest suggests a failure to enforce this policy. 1

4. General Order 1016.3 - Member Responsibillties

o Members are required to maintain physical stamina and psychological stability to
safely perform their duties. Godinez’s intoxicated behavior at the convenience store
and the subsequent DUI arrest indicate that she was not meeting these
responsibilities. Additionally, it is the responsibility of members to notify a
supervisor if they are unable to perform their duties.

5. General Order 1016.4 - Supervisor Responsibilities

o Supervisors are required to be alert to any indication that a member may be unable
to safely perform their duties due to an underlying physical or psychological
impairment. Godinez's behaviar, including irrational conduct, guestionable
Judgment, and the inappropriate use of alcohol, should have prompted an
immediate evaluation of her Atness for duty. Sheriff Farris's failure to take such
action, despite knowing about these incidents, constitutes a violation of this order.

Additional Concerns

The inaction on the part of Sheriff Farris rﬂmﬂgmﬁmt concerns about leadership and accountability
within the Putnam County Sheriff's Office.Al g Deputy Godinez to resign without facing appropriate
disciplinary measures for her misconduct, and’ ichr-praising herservice afterward, reflects a disregard
for the ethical standards expected of law enf “Mareover, Sheriff Farris’s prior knowledge of
Godiner's disciplinary issues before hiring her furt qﬁ"lnm question his judgment in personnel
ratters. el
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Deputy Mia Godinez Inappropriate Behavior and DUI Arrest

Recommendations ...

1. Initiate a Formal | should investigate the failure to discipline
Deputy Godinez, as well as the broad m Sheriff Farris’s leadership In handling
these matters. - .

Z. Enforce Disciplinary Standards: The 5 H"i. Office must strictly enforce its General Orders
regarding fitness for duty, conduct, and the handling of misconduct, ensuring that all members
are held accountable for their actions.

3, Implement Improved Hiring Practices: The Sheriff's Office should review its hiring procedures to
prevent the employment of individuals with prior disciplinary issues that may affect their fitness
for duty.

Conclusion

Sheriff Eddie Farris's failure to discipline Deputy Mia Godinez following her inappropriate behavior while
intoxicated and her subsequent DU arrest demonstrates a disregard for the ethical standards of the
Putnam County Sheriff's Office. The failure to take corrective measures, despite knowledge of her past
disciplinary issues, has compromised the integrity of the Sheriff's Office and the safety of the cnrnmujilhl
it serves. A thorough investigation and corrective actions are necessary to restore public trust a

. uphaold the values of the Sheriff's Office. -
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Putnam County deputy resigns following DUI charge, car accident

by WZTV
Tue, August 15th 2023 at 3:27 PM Ny

Deputy Mia Godines [Putnam Cownty Sherifis Office)

TOMCS: DEPUTY GODINEZ DUl RESIGNED PUTNAM COUNTY CARACCIDENT SHERIFF'S OFFICE TEMMESSEE |
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The Putnam County Sheriff's Office
wreck in her personal car early Tuesday
for injuries that are not life threatening,

eputy Mia Goedinez was involved in a single-vehicle
rning, She was taken to a local hospital and treated

The Tennessee Highway Patrol (THP) told the sheriff's office Godinez will be charged for driving
under the influence (DUI) upon her release.

She had been with the sheriff's office for one year, and has resigned. -

#Although | am thankful that Deputy Godinez's injuries were non-life threatening, | am -

satldened by the behavior and outcome of Deputy Godinez,” Sheriff Eddie Farris said in anews
Ié%e "Deputy Godinez had been a good Deputy and had contributed to this Offi ring -

\er'time as a Deputy.”
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rdscin
Mom cracks Nashville daughter's murder case that was first ruled a suicide

.'*-
The Shocking Forex Lie That Coul Costing You Thousands—Fix It Now

PeMarket nsights R

" .
. }- e
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On April 13, 2023 an investigation was conducted involving Officer Zack
Glover concerning his participation in an incident which occurred while he was off
A duty. The alleged incident occurred on March 25, 2023 in Livingston, Tn.
_\.““, Although the current findings of the investigation manifested no criminal A
&, . infraction or intent, Officer Glover's presence at the scene of said incident was | 4
%4 nothing less than unbecoming of an officer.

\ . . %
. On April 14, 2023 Officer Glover was given a suspension from his duties for 1 5 .
a span of 3 days and his probationary status as a police officer was extended for an t
additional 12 months beginning on the date of his suspension. :

T
\x;. X Lt. Michael Philli

Q' ':' : ;-LJ’.'- yfcéw
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Failure to Investigate Complaints Against Personnel

Formal Complaint = Sheriff Eddle F
Ta: Putnam County Commission Ethics ittt

b
Purpose of Complaint ‘ '
This complaint addresses Sheriff Eddie Farris's failure to investigate citizen complaints against personnel
within the Putnam County Sheriff's Office, as required by the General Orders. Sheriff Farris's actions, or
lack thereof, violate the standards set forth by the Tennessee Law Enforcement Accreditation (TLEA) and
undermine the accountability and professionalism of the Sheriff's Office.

Summary of Incidents

Sheriff Eddie Farris has ignored multiple citizen complaints against personnel, in violation of General

Orders of the Putnam County Sheriff's Office:

* November 2022 Complaint Against Major Michael Ronczkowski:
In November 2022, Sheriff Farris was notified via certified mail of a complaint against Major
Ronczkowski. The complaint involved allegations that Ronczkowski, in his official capacity,
requested information from an employee of the warrant division about whether a former

P

suspicious considering that the former employee had submitted a public records request
Ronczkowski's job description. Sheriff Farris failed to investigate this complaint or respo
complainant, violating General Orders regarding personnel complaints.

* September 2023 Complaint Regarding Deputies Escorting a School Bus:
In September 2023, Sheriff Farris refused to investigate a complaint concerning deputies who

were escorting a school bus to a football game on a state highway outside their jurisdiction. The

deputies impeded the flow of traffic on a Friday afternoon, creating a hazard for other motorists.
sheriff Farris, through the Rader Law Firm, dismissed the complaint by arguing that the
complainant did not have “legal standing™ to file the complaint. This rationale contradicts the
General Orders, which explicitly allow complaints to be filed anonymously, making the
requirement for legal standing irrelevant. Legal standing pertains to complaints pending court

! action, and since no legal case was pending, this defense was misguided, violating the General
Orders regarding personnel complaints.

Violations of General Orders 8
Sheriff Farris’s failure to investigate thesuf'
the Putnam County Sheriff's Office: f

1. General Order 1010.2 - Policy: -

."-
s gonﬂitutes violations of several General Orders of

g

W

o The Sheriff's Office is required to all pomplaints regarding the service provided by
the Office and the conduct of its members seriously. All complaints must be accepted
and addressed in accordance with policy and applicable laws.
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Failure to Investigate Complaints Against Personnel

)

e

oy
Z. General Order 1010.3 = Pe m;hhts
a  Personnel complaints I

that could violate office poli

form (written, email, in

at‘lnn of misconduct or improper job performance
riaws l;."lmplalnts may be made by the public in any
tc‘._'j,- and all should be investigated.

3. General Order 1010.3.2 - Sources of Camplaints:

.

o Complaints may be submitted by any individual from the public in any form, including
anonymous and third-party complaints, which must be accepted and investigated to the
extent that sufficient information is provided.

4, General Order 1010.6.4 - Dispositions:

o Each personnel complaint must be classified with a disposition (e.g., unfounded,
expnerated, not sustained, or sustained) after an investigation. All complaints should be
appropriately investigated.

5. General Order 1010.6.6 = Notice to Complainant of Investigation Status:

o Aninvestigator is required to provide the complainant with periodic updates mi:pﬂll-ng -
the status of the investigation. There was no communication from the Sheriff's
regarding the 2022 complaint, and the 2023 was summarily dismissed without h_
established protocols and procedures, further demonstrating a violation of Gen
Orders.

Additional Concerns

The refusal to investigate these complaints not only breaches internal policies but also undermines th-!'?
integrity of the Sheriff's Office. Sheriff Farris's actions, particularly the misapplication of the “legal
standing” defense, suggest a willful disregard for transparency and accountability. His inaction in both

instances sets a dangerous precedent of neglecting citizen complaints, which could compromise public
trust in the Sheriff's Office.

Recommendations

1. Conduct a Thorough Investigation: The Ethics Committee should investigate Sheriff Farris's
failure to address the complaints filed in November 2022 and September 2023, including

whether these actions were delihg_ﬂie attempts to avoid accountability.

2. Assess Accountability: Determing the
whether he viclated any laws or interr

ntiaf Sheriff Farris's responsibility in these cases and
ielu refusing to investigate the complaints.

3. Ensure Compliance with General Orders: Thi E!'I'm's Committee should ensure that the Putnam
County Sheriff's Office is fully compliant withits General Orders, particularly regarding the
acceptance, investigation, and resolution of £itizen complaints.

4. Provide Additional Training: The ShEﬁff".;ﬂfﬁE should provide additional training for its
personnel, particularly its leadership, on the proper handling of complaints in accordance with
internal policies and state regulations.
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Fallure to lnmﬂ“;:u Complaints Against Personnel

5. Improve Transparency:
ensure that all complaints a
about the status of their complaints.

n*i:e should implement stronger oversight mechanisms to
thoroughly'and that complainants are kept informed

7
.

L

Conclugion

p i
S

]
o

Sheriff Eddie Farris's refusal to investigate :mnnﬁlnts against personnel in accordance with the General
Orders raises serious concerns about the accountability and professionalism of the Putnam County
Sheriff's Office. His actions violate General Orders and could undermine public trust in the Sheriff's
Office. A thorough investigation by the Ethics Committee is necessary to restore transparency and ensure
compliance with departmental policies.
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Re: Open Records Request
Putnam County Sherifl's OfTice
o Dear Mr. Hembree:
\4“* -
' o Pursuant to your Open Records Act request, the following responses are provided: 4
‘_ 1. Y ou requested copies of any disciplinary action taken against Mikc 4 ’51.‘»
Ronczkowski. {, >
There arc none.

2. Y ou requested a copy of Mike Ronczkowski's job description.

It is attac hed.

3. You requested copies of all of the Open Records Act requests to the
SherifT's Deparment in which | have been involved since August of 2020.

Those requests are attached.

To save vou money, we are
submitted by you, since you presu
copies of your vwn requests, please call
that effect, and ! will copy your requests

A

r':lniing copies of the Open Records Act requests
have those. However, if you want
Heather Jones, or send a note 1o
ose to you as well.

pa
send th

The pags s submitted to you total 44 pages at $.15 per page. Please forward me a
check made paj able to the Putnam County SherifTs Office in the amount of $6.60 to
cover this cost.
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Seplember 18, 2023

Re:  Letter 1o Putnam County Sherif's Qffice

Dear Mr. Hembree:

I'have now had an opportunity to review more thoroughly the letter which you A
sent dated September 5, 2023 to the SherifT's Department, .

As | previously advised you, many of the assertions which you make in ywr}:%‘ ’5'::.,
are inaccurate aad/or mistaken.

Neverthiless, Sheriff Farris manages an excellent depariment and, when
necessary, his office conducts all appropriate investigations and reviews of incidents that

oCCcur.

If you heve any specific assertions of outside investigations that need 1o take place
regarding any irsues please refer those to Attomey General Bryant Dunaway.

Yours very truly,

MOO ":ﬂI'LAUEH AND YORK, P. C.

DHRIl/hsj




November 12, 2024

Jeff Jores

Putnam County Attorney
1420 Neal Street
Cookeville, TN 38501

Dear Jeff,

| am requesting a review of the attached complaints for consideration and presentation to the Putnam

County Commission regarding Sheriff William Edward "Eddie™ Farris. The complaints outline multiple

incidents that raise significant concerns about ethical violations and a failure to adhere to the General
oy Orders of the Putnam County Sheriff’s Office. These matters highlight serious deficiencies in

transparency and accountability, which compromise public trust—essential principles for any public
official who has swiorn an oath to uphold both the Constitution of Tennessee and the United :
,Shli a3 to maintain the integrity and dignity of the office entrusted to them by the n::u:nru'l||1ru||.|r'uli':l:m"1"r .
. .:h -.

Requesting an inquiry into these issues aligns with the Commission's Code of Ethics, adopted in Februa
2007, given the presence of multiple potential violations of ethical and legal standards that require a
thorough investigation. The various infringements of General Orders and ethical guidelines suggest
possible malfeasance, misfeasance, and nonfeasance, justifying a formal review in accordance with the
Commission's Code of Ethics.

In 2018, the Putnam County Sheriff's Office, led by Sheriff Farris, became a member of the Tennessee
Law Enforcement Accreditation (TLEA) program. This initiative aims to foster transparency,
accountability, and compliance with established policies, referred to as General Orders. Supported by
taxpayer dollars, TLEA membership reflects a public pledge to uphold these standards, However, Sheriff
Farris's actions seem to contradict this commitment. Despite promoting the TLEA membership as a
testament to the Sheriff's Office’s dedication to accountability and professionalism, the consistent failure
to enforce General Orders indicates a significant Iapﬂ! between public perception and the actual
practices within the Sheriff’s Office.

Owver the past several years, numerous i
administration. Below is a summary of these al

1. 2018: Sheriff Farris failed to notify the Te Peace Officers Standards and Training (POST)
Commission of a deputys resignation amid a criminal investigation, violating POST rules and
General Orders.

| ;ﬁ‘ﬁﬂm: have occurred under Sheriff Farris

|

2. 2018: Sheriff Farris provided a political candidate with a police escort, failing to extend the same
courtesy to the candidate’s opponent, viclating General Orders regarding political activity.
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Terry Hembree

3. 2018; Sheriff Farris mandated deputiesto attend a County Commission meeting In uniform,
seemingly to demonstrate solidarity in support of his budget. This necessitated the use of
overtime funds, effectively misappropriating taxpayer resources.

4, 2019; Sheriff Farris participated in a seminar in Las Viegas centered on private security and
protection, which appeared to be related to his outside employment. He used an email
associated with a private security firm to make reservations associated with the conference,
thereby violating General Orders regarding the use of public funds.

5. M)A Sheriff Farris improperly responded to a Tennessee Public Records Act (TPRA) request,
charging excessive fees, falling to provide an estimate, and not explaining withheld records,
violating General Orders.

: - vague press release, withholding crucial details and failing to update the public on an.. :
e administrative investigation referenced in the press release violating General Orders L
“ . internal investigations. = a\' ;
. 7. 2021 Sheriff Farris disregarded General Orders by dedining to investigate a complaint In'miuing& >

a citizen who had received an anonymous letter seemingly linked to a public records request
submitted to the Sheriff's Office.

*‘%’* 6. 2020: Following the DUI arrest of a deputy in a sheriff's office vehicle, Sheriff Farris issued a

B. 2021 Sheriff Farris allowed the creation of a "Ban List™ that unlawfully restricted certain
individuals from accessing the lobby of the Sheriff's Office. This measure seemed to
disproportionately affect critics of the Sheriff's Office and gave rise to concerns about patential
violations of established General Orders, particularly since the "Ban List” lacked the backing of a
lawful court order.

9. 2022 Sheriff Farris neglected to investigate a command staff member for making an inguiry
about a court case invalving the family member of a former employee. This inquiry appeared to
be retaliatory, originating from the farmer employes's reguest for public records related to the
command staff member. The command staff member’s inquiry appeared to be in violation of
General Orders, ' ' -

10. 2022: Sheriff Farris did not discipline a command staff member who, identifying
himself as sheriff's personnel, intervened ,ah;ifﬁidtnt in a neighboring county and acted
unprofessionally, violating General Orders. '

=

11. 2022 In a federal lawsuit, Sheriff Farris was accused of obstructing public comments on sodal
miedia acoounts linked to the Sheriff's Office. In his defense, Sherff Farris filed a sworn affidavit
claiming the account in question was his personal account.
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e
Howewver, this account contained | related to the official business of the Sheriff's
iOffice, which is prohibited on private media platforms according to General Orders.
Furthermore, it appeared that personnel from the sheriff's office used the account to post
updates related to official business. Sheriff Farris's affidavit raises significant concerns
considering the contradicting information about the use of the social media account, bringing
into question concerns of possible perjury and violations of General Orders.

12. 2023: Sheriff Farris did not ensure a safe working envirenment for correctional employees at the
Putnam Cownty lail, who were subjected to hazing by their co-workers. The District Attorney
reported this incident to the Tennessee Bureau of Investigation. Additionally, Sheriff Farris falled
to disclose to the public the findings of the investigation and any disciplinary actions taken,
thereby violating General Orders.

13. December 2023: Sheriff Farris permitted a county official to ride in an unmarked Sheriff's Office

| \%? SUV equipped with flashing blue lights during a Christmas parade. The vehicle displayed signs

: identifying the official, who has since dedared their candidacy for county mayor in 2026, Thi .
_ =¥ situation raises concerns about the misuse of Sheriff's Office resources for promotional qu

purpases, potentially violating General Orders.

14. 2023: Sherift Farris failed to investigate deputies who escorted a school bus out of the county 0&
a state highway during rush hour on a Friday afternoon, disrupting traffic flow and creating
hazards, in violation of General Orders.

15, H023—-2024: Numerous inmates experienced drug overdoses in the Putnam County Jail, resulting
in taxpayer-funded medical costs. Sheriff Farris's failure to secure the jail violated General
Orders.

16. X024: A violent sex offender escaped from jail near a school that was in session, yet the school
was not notified and no lockdown was issued. Sources indicate that this delay was intended to
reduce embarrassment for the sheriff's office and constituted a violation of General Orders.

Furthermore, other incidents induded Sheriff Farris's fallure to investigate fake social media accounts
that were created to harass critics of the Sheriff's Office. There was also the improper handling of a
firearm by a deputy, which led to an accidental discharge of a high-powered rifle, creating a safety
harard and causing damage to the Sheriff's cofmmand post vehicle. Additionally, Sheriff Farris hired
law enforcement officers wha had previoushy ated or resigned under scrutiny, thereby
circumventing the General Order concerning hirin W

Additional Concermns Regarding Retaliation Against lowers

Sources have reported that Sheriff Farris has mluﬁ'red employees to keep them from revealing intermnal
issues within the Sheriff’s Office.
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Sources indicate that Sheriff Farris has condu ;ﬁﬂﬁngs in which he cautioned employees that any
leak of internal issues could lead to them “never. working in law enforcement again.” These actions
appear retaliatory, targeting potential whistleblowers in direct violation of Tennessee’s whistleblower
protections (Tennesses Code Annotated 50-1-304). Furthermore, such intimidation tactics could
constitute official misconduct (Tennessee Code Annotated 39-16-402) and official oppression (Tennessee
Code Annotated 39-16-403). These threats, particularly if directed at employees attempting to report
legal violations, are unlawful and warrant serious investigation.

Concerns Regarding lall Funding and Staffing Misallocation

Additionally, the recent expansion of the Putnam County Jail has resulted in millions of dollars in

expenses borne by taxpayers. Sources have reported that despite requests for more personnel, the

fadility is reportedly critically understaffed, which has contributed to assaults on correctional officers and
ik heightened safety risks. Sources suggest that Sheriff Farris may have redirected funds allocated for

1 » correctional staffing to other non-correctional positions, ralsing concerns about the potential
: ,E\n'nll-illuutlnn of resources that are supposed to maintain safety within the jail. e
- ”
. ‘Conclusion \"’w-a. |
. s

In response to these allegations, the Putnam County Commission's Code of Ethics, established in 2007, -

_ mandates that an Ethics Committee investigate serious accusations against county officials. The recent _
' : indictment of the Monterey Police Chief for official misconduct involving the misuse of public furds _
| highlights the gravity of such issues and underscores the need for a thorough and impartial investigation
into the complaints against Sheriff Farris. As Tennessee Comptroller Jason Mumpower pointed out
concerning the inguiry into the Monterey Police Chief, these instances "raise serfous ethical concerns,” a
sentiment that equally applies to the allegations against Sheriff Farris, given the significant similarities
between the two cases.

| want to emiphasize that | am not implying the Monterey Police Chief is guilty of any misconduct; he is
presumed innocent until proven guilty, just as Sheriff Farris deserves the same presumption, However,
given the Comptroller’s choice to investigate the Monterey Police Chief due to significant ethical
concerns, it is only reasonable that the same principle be applied to Sheriff Farris.

I have acquired documents through public Trequests that offer support for several of these
allegations, and | have attached some of rovide further clarity and context. While these
documents may not serve as direct evidenoe, rﬂlutu;ledtn provide relevant context. For instance,

the photo of the Sheriff's Office Command Post is uﬂ‘&tﬂillumate its general appearance; however,
it does not serve as evidence of the damage i the complaint.

Attached are specific complaints that detail allegations and outline violations of certain General Orders.
Additionally, should this issue be included in the agenda for the Commission or Ethics Committee,
Tennessee Public Chapter 300, which took effect on July 1, 2023, allows for public comments during the
review process. | believe there are members of the public who are willing to address the Commission

regarding these allegations.
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Terry Hembree

If you have questions or need additional information, please feel free to contact me.
Thank you for your attention to this matter.

Sinceraly,

‘_,.7""

Terry He =]
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Failure to Properly Address Accidental Discharge of Firearm

Formal Complaint Against Putnam Cou eriff Eddie Farris
To: Putnam County Commission Eth'ﬁf:_

Purpose of Complaint

This complaint addresses the failure of Putmam 'nt'.r Sheriff Eddie Farris to uphold public safety and
adhere to Tennessee Law Enforcement Accreditation (TLEA) standards following an on-duty firearm
discharge by a deputy. Despite the Sheriff DEﬁartmnt's accreditation by TLEA in 2018, Sheriff Farris
neglected to follow General Orders relating to the discharge of a firearm, putting public safety at risk and
displaying a disregard for proper firearms handling protocols.

Summary of Incident

While on duty, a deputy from the Putnam County Sheriff's Department discharged his patrol rifle at the
county school bus garage, which features multiple fueling islands for the purpose of refueling county
vehicles, including Sheriff's Office vehicles. For reasons still unknown, the deputy took his rifle out of the
patrol vehicle, aimed it at the Sheriff's Department Command Post, and fired, causing considerable
property damage. The bullet went through the Command Post’s windshield, damaged the seats, and hit
the interior walls. The expenses for the repairs were borne by taxpayers. This incident reveals uﬂpﬁ
safety and procedural violations, indicating a breach of the essential firearm handling training & A,
uﬂﬂ receive annualhy.

kﬂr Safety Concerns

A 1. Unsafe Firearm Handling
" o Deputies are trained to handle all firearms as if loaded, performing safety checks before -
handling. Handling the rifle and discharging it at the fuel island disregarded these Y
procedures, endangering both the deputy and nearby personnel,
2. Proximity to Fuel Pumps
o The discharged of a firearm near fuel pumps emitting flammabie fumes could have
ignited upon contact with the rifle’s muzzle flash, presenting a substantial fire hazard.
3. Public Safety at Risk
o Across the street from the garage is a Walmart shopping center, frequented by the
public. If the rifle had been pointed in that direction, it could have posed a severe risk of
injury or death.
4. Lack of Proper Reporting and nnmunmhiih.r
o Sheriff Farris failed to a-dd-nﬁs or publicly report the incident, keeping it quiet to avoid
potential embarrassment, | ining public trust, and violating his duty to enforce
disciplinary standards wi’i‘hTE i ce.

Violations of General Orders

1. General Order 203.4.1 - In-Service Mandated Training
o Deputies are required to complete firearms training, including safe handling, yet this
incident reflects a disregard for these standards and protocois.
2. General Order 306.2 - Firearms Policy
o  The Sheriff's Office is responsible for ensuring deputies handle firearms safely to protect
public safety. The Sheriff's failure to enforce this policy places the public at risk.
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Failure to Properly Address Accidental Discharge of Firearm

3. General Order 306.5 - Safe Han i':'upecﬂm, and Storage
o Section (a): Prohibits firearm handling. The deputy’s actions in handling the
rifle at the fuel station we and unsafe.
a  Section (¢} Firearms may not dior unloaded except in designated areas;
handling firearms at a fuel isla Hhﬂtﬂd this policy.
4. General Order 306.5 - Firearms Training and Qualifications

o This policy mandates annual @Earnﬂ training and adherence to proper handling
technigues. The deputy’s actions suggest a lack of training reinforcement or failure in
Sheriff Farris's oversight.
5. General Order 306.7 - Firearm Discharge
a  This order mandates that any discharge of a firearm be reported verbally to a supervisor.
The Sheriff's failure to make this incident public demonstrates a disregard for
transparency.
6. General Order 320.5.7 - Efficiency
o Section (a): Neglect of duty, Sheriff Farris neglected his duty by failing to address the
safety violations in this incident, impacting the efficiency and credibility of his office.
7. General Order 320.5.10 - Safety
o Section (a): Violates safe working practices and standards.
o Section (d): Unsafe handling of firearms, as shown by the deputy’s improper dl{:‘:h!rm!
near fuel pumps, which posed a fire risk. _
- General Order 323.5 - Required Reporting L
o Section 323.5.2(g): Requires a report for amy firearm discharge. >
o Section 323.5.5{b): Requires a report for damage to County property, which Sheriff Farr
failed to make available to the public.
9. General Order 1010.12 - Disciplinary Procedures
o Disciplinary actions are designed to uphold the Code of Conduct. Sheriff Farris’s fallure .
to impose appropriate disciplinary measures undermines public confidence and the "
ethical standards of the Sheriff's Office.

Recommendations

1. Immediate Investigation and Audit
o Conduct an internal investigation into the incident, reviewing the Sheriff's handling of
the matter and failure to Impose disciplinary actions.
Z. Transparency and Public Reporting
& The Ethics Committee shuulﬂ require that all incidents involving public safety risks, such
as firearm discharges, be lepn-rred Ruhllthr to maintain transparency and public trust,
3. Re-Evaluation of Firearms Trllrﬂq
o Sheriff Farris should ensurl s?ecm comprehensive refresher courses on
firearm safety, focusing on o | reﬁm,.', impublic and around hazardous areas.
4. Disciplinary Action and Accountabllity e
2 Reguire Sheriff Farris to implemen pmpﬂata disciplinary action against the deputy
involved and to address his own oversight in failing to report the incident and uphold the
department’s Code of Conduct.

W
-
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g

Sheriff Farris's inaction in the wake of tmﬁ N Mmtu a lack of regard for public safety,
sheriff's Office policy, and ethical standards, ﬁmag‘mg public trust. The Ethics Committee is
urged to take immediate action to investigate, e ¥ appropriate disciplinary procedures, and require
transparency to restore confidence in the Putném County Sheriff's Office.

3
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